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in the classic trauma responses of Fight, Flight or 
Freeze that I was pushing away my friends and family. 
I was self-medicating with alcohol to try and forget 
the past, which I had been running from since I was a 

child.
I’m still on my 
healing journey. I 
have a counsellor 
who helps me 
talk about past 
trauma and gives 
me exercises and 
skills to help me 
recognize when 
I’m in a fight, flight, 
freeze or fawn 
response. I’ve found 
it extremely helpful 

and important to 
have an outside 

perspective on what I’m feeling and dealing with. 
Getting that help was easier than I thought.
I started by calling 310-6789, the Crisis Line 
Association of BC (CLABC).
They are the provincial association representing 
member crisis lines from across British Columbia. 
Members of CLABC provide emotional support, 
crisis and suicide assessment and intervention, and 
resource information. Crisis line workers are trained 
in critical skills such as empathetic reflection, active 
listening, and collaborative problem solving. They 
use crisis and suicide assessment and intervention 
protocols that are based on recognized better 
practices.

The Recovery Edition: Moving forward together
By Joseph Jack
You know, after nearly two years of the pandemic, 
social distancing, being away from friends and loved 
ones, coupled with the grim discovery of thousands 
of children’s bodies 
across Canada 
around Residential 
Schools PLUS a 
summer of smoke 
and anxiety related 
to forest fires I think 
it’s time to pause 
and take a mental 
health break.
Before I continue, I 
wanted to take this 
opportunity to thank 
the OKIB Emergency 
Operations Centre 
(EOC), Emergency 
Support Services, OKIB Fire Department, BC Wildfire 
Service and all others who worked and volunteered 
during the time of crisis in our community. 
Like many of our people, I grew up surrounded by 
trauma. Alcoholism, drug abuse, spousal abuse, 
sexual abuse and racism. I learned from both sides of 
my family that the trauma we experience is not to be 
talked about. I internalized my trauma, buried it with 
food and later alcohol. I kept people’s concerns about 
me at bay with my sense of humour.
“Okay Oprah,” was an easy dismissal to the people 
who cared about me.
Then one day, I decided it was time to start listening 
to people’s concerns. I had become so wrapped up 

A rainbow kisses IR#1 on Sept. 25, as seen from the Fintry area.

Continued on next page
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I call them when I need someone to listen to me 
without trying to offer me suggestions or fix my 
problems.
Through the First Nations Health Authority, I was 
able to access a list of dozens of councillors which 
I could access for no cost. My counsellor Andrea is 
a wonderful person and I meet with her via Zoom 
twice a month.
It took me a long time to realize that I needed 
help. I had grown up surrounded by stoics, who 
suggested I toughen up and get back in the fight. 
It’s not weakness to ask for help. 
If you’re feeling stressed out, worn out or like 
the world is going to crush you, seek assistance. 

The OKIB Health Department has a mental health 
team ready to help.
Next month I’ll go back to regular council updates 
but this month, I just wanted to let you know 
you’re not alone. Things can and will get better. 
I’ll leave you with a story. I’ve been telling and 
writing stories since I was a child and recently 
I saw a video about how people feel stress and 
pressure when things are about to change.
Thanks for reading.
I wrote this article as proud OKIB member and not 
in my role as OKIB councillor. As always, the words 
here are mine and mine alone and do not reflect 
the thoughts or feelings of any other councillor.

continued from page 1

Crayfish Changes 
A captikwl by Joey
Crayfish was sitting at the side of the lake. She was 
crying. The other animals rushed to her side.
“What’s wrong?” asked Deer.
“I’m feeling pressure on 
my arms, legs and back. It’s 
stressing me out.” Crayfish 
responded.
“Do you need some 
medicine?” Deer 
responded.
“Yes, go pick some willow 
bark and bring it to me.” 
said Crayfish. “It helps with 
pain.”
When Deer returned, 
Crayfish took the willow bark. “Oh, I’m feeling 
better,” Crayfish responded.
Later that evening the pain and pressure returned.  
Crayfish cried out in pain. “What’s happening to 
me?”
Then Salmon surfaced and swam to Crayfish and 
spoke.

“You’re feeling pressure because you’re growing 
inside.” said Salmon.
“You mean like spiritually?” replied Crayfish.

“Uh..that too, but I meant 
more physical changes. 
You’re not used to it, so 
you’re feeling pressure 
and stress.” said Salmon.
“Make it stop!” cried 
Crayfish.
“Nobody can, it’s natural 
to change over time. Your 
shell will grow back over 
time, I promise.”
Salmon went under the 

water and Crayfish swam home.
That night Crayfish’s shell burst off of her.
“Oh, this feels great! The pressure is gone.”
Crayfish’s shell did regrow and so it went. Now 
and then she would feel the pressure and stress of 
growing/changing and she persevered…and so will 
you.
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Meet the OKIB Recovery Team 

The goal of the OKIB Recovery Team is a highly 
skilled, cross-functional team assembled to 
coordinate and communicate recovery actions 
and initiatives for OKIB members and residents 
living on OKIB reserves in support of working 
towards members and residents to get back to 
normal. This specialized team is also focused 
on progressing in the economic, cultural, 
environmental, agricultural, and structural 
recovery efforts.
Interim OKIB Recovery Team 
An interim Recovery Team has been set up 
by OKIB Administration, that consists of a 
combination of specialized contract workers and 
OKIB employees. The Interim OKIB Recovery 

Team was implemented with the goal of providing 
immediate/interim support and solutions for:
• OKIB Members living on OKIB IR1 
• Immediate Housing Recovery Initiatives
• Environmental and Economic Recovery 

Assessment and Planning
• Human Wellness Services and Community 

Support
In addition to the coordination of the short-term 
recovery efforts of the Interim OKIB Recovery 
Team, the Recovery Manager has identified 
the key roles, responsibilities, risks, and non-
negotiable resources required for the Planned 
OKIB Recovery Team to effectively move the OKIB 
Recovery Project into the next phase of recovery. 

Interim OKIB Recovery Team Organizational Chart
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As the needs of the Recovery Team continue 
to develop, the key personnel roles and 
responsibilities have been identified in the 
organizational chart below, pending funding. Most 
roles have been filled; we are in the recruitment 
process for a few of the roles within the Planned 
OKIB Recovery Team. The Planned OKIB Recovery 
Team was implemented with the goal of providing 
immediate/interim support and solutions for 
these and other recovery efforts:

• OKIB Members living on OKIB IR1 
• Long-Term Housing Recovery Initiatives
• Environmental, Agricultural, and Economic 

Recovery Planning
• Community Support
• Emergency Support

Planned OKIB Recovery Team Organizational Chart

Planned OKIB Recovery Team
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Key Planned OKIB Recovery Team Personnel: Roles and Responsibilities 

 

 
Recovery Manager – Jenelle Brewer 
Recovery Manager will be the lead role for the OKIB Recovery Team and will 
oversee the Recovery Personnel outlined. The Recovery Manager will be 
responsible for planning, executing, monitoring, controlling, and completing projects 
directly related to the Recovery Program. They are accountable for the entire 
project scope, the project team and resources, communications, the project budget, 
and the overall success of the Recovery efforts. 

Email: recoverymanager@okanagan.org 
Phone: 236-600-0159 Ext. 1013 
Cell: 250-241-2641 
 

 

 
Finance and Administration – Admin 
Finance and Administration Section Chief will support the Recovery Team in their 
effort to work with the Band and individuals that have been impacted by the recent 
disaster event. The Finance and Administration Section Chief will be responsible 
for the financial and administrative duties, communicating and financial reporting of 
the Recovery Team. 
 
Email: TBD 
Phone: 236-600-0159 Ext. 1013 
 
 
 

 

 
Recovery Housing – Al Loke 
Housing Section Chief will work with the Band and individuals that have been 
impacted by the recent disaster event to find interim housing solutions and is 
responsible for ensuring reconstruction of homes and other assets where funding is 
available. The Housing Section Chief will be responsible for the procurement as 
required, and following the provincial and federal guidelines. 
 
Email: recoveryhousing@okanagan.org 
Phone: 236-600-0159 Ext. 1013 
Cell: 250-241-3848 

 

 

 
Recovery Environment – John Davies 
Environmental Section Chief will work with the Band to address the environmental 
impacts of the 2021 Wildfire on the reserve. The role will seek solutions for  
environmental clean up, determining impacts to the watersheds and other on-
reserve environmental impacts due to the wildfire. The Environmental Section Chief 
will be responsible for implement processes that are in alignment with the provincial 
and federal guidelines. 
 
Email: recoveryenvironment@okanagan.org  
Phone: 236-600-0159 Ext. 1013 
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Case Manager, Peggy Joe 
Case Managers will work with individuals that have been impacted by the recent 
wildfire by listening to and understanding their needs, capacities and barriers to 
recovery from the event. The Case Manager will assess described needs and 
identify what services and supports may be through community, provincial and 
federal supports. Case management activities may be conducted virtually and/or in-
person, including through outreach teams to communities. 

Email: recoverywellness1@okanagan.org  
Phone: 236-600-0159 Ext. 1013 
 
 
 

 

 
Case Manager, Vacant 
Case Managers will work with individuals that have been impacted by the recent 
wildfire by listening to and understanding their needs, capacities and barriers to 
recovery from the event. The Case Manager will assess described needs and 
identify what services and supports may be through community, provincial and 
federal supports. Case management activities may be conducted virtually and/or in-
person, including through outreach teams to communities. 

Email: recoverywellness2@okanagan.org  
Phone: 236-600-0159 Ext. 1013 
 
 

 

 
Emergency Support Service Worker, Vacant 
Emergency Support Service Worker will continue to oversee effective operations 
for the ESS Reception Centre for OKIB members and residents living on OKIB 
reserves that continue to require emergency support beyond October 1st. 
Emergency Support Services continue to remain in place for individuals who 
continue to be displaced during the Recovery Phase. 
 
Email: TBD 
Phone: 236-600-0159 Ext. 1013 

 
 

 
 

The Recovery Team office is located at Council Chambers at 12420 Westside Road. Please note, COVID-19 procedures are 
in place, you must wear a mask, hand sanitize, sign-in at the door. Appointments are appreciated as the capacity in Council 
Chambers is limited, 
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Erica Clark applied to the Blue Jays Cares Program 
and is granted $15,450 plus 20 Chromebooks!
By Erica Clark

I heard about the Blue Jays Cares Program from a 
family member who works with a member of the 
program. Through the initial summer camp program 
I was able to work with a few of our community 
members to teach 
them different baseball 
training lessons to 
coach youth from our 
community. This year 
we had approximately 
20 youth from the 
Okanagan Community 
participating in the 
summer baseball camp. 
We had only had a 
couple sessions due to 
the wildfire and being 
evacuated. However, we 
hope to continue with a 
few more sessions!

Through my participation in the Blue Jays Cares 
Summer Ball camp, I learned about the Bounce 
Back Initiative. This grant provides funding 
for three different avenues: a community 
celebration, food security and Chromebooks 
for educational needs. Originally I planned 
a community celebration with a budget of 
$7,200 to include bounce castles, face painting, 
dinner, door prizes and other cultural events. 
The Food Security portion I was approved 
for $8,250 that includes funds towards food 
hampers at Christmas, donation towards the 
community garden, team BBQ for the summer 
ball camp, towards creating a community 
pantry and towards donating formula, diapers 
and wipes to the OKIB health centres family 
support program. 

I am so thrilled that my application for the 
bounce back initiative was accepted as I was 
approved for my full request of $15,450 plus 
20 Chromebooks that I plan on providing 

to members from our community that are need of 
technological supports. I have already begun working 
with the OKIB team to plan these events and move 
forward on helping our community. Especially after 

the wildfires our 
community would 
benefit tremendously 
from any activity 
that can bring us all 
together. My goal 
has always been to 
bring our community 
together through 
celebration and 
activity, with COVID 
and the wildfires it’s 
been a devastating 
year for a lot of our 
community members.
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TRUNK OR TREATTRUNK OR TREAT
JOIN US IF YOU DARE!JOIN US IF YOU DARE!

Komasket Park!

We will be keeping the event COVID Safe!

Come at 4pm to set up your trunk or tent with
decorations! All Trick or Treaters welcome! 

Sunday October 31st 4:00 PM! 

Prizes fo
r 

best co
stume! Door Prizes!

Lots of Treats!

Prizes for best
decorated Trunk!

OKIB FD will be doing Fireworks! 

Games!

Questions email Meaghan, activities@okanagan.org
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Band Council meetings continue by Zoom
OKIB Chief and Council have four meetings per 
month on each Monday. The first and third 
meetings would be to conduct Council business, 
the second Monday would serve as a membership 
forum, and the final meeting for the month be a 

• 1st Monday of the month from 9 a.m. to 12 p.m.  

• 2nd Monday of the month from 6 to 9 p.m. (Membership Forum).  Membership 
submissions to the Agenda must be submitted to the Council Secretary no later 
than Tuesday at 4:30 p.m. prior to the Monday Membership Forum meeting.

• 3rd Monday of the month from 9 to 12 p.m. 

• 4th Monday of the month Council Committee from 9 a.m. to 4 p.m.

• 5th Monday of a month from 9 a.m. to 12 p.m.

meeting to hear updates from Directors and serve 
as a Committee of the Whole. In months where 
there are five Mondays, we will conduct a fifth 
meeting. Motion carried unanimously.

The OKIB Band Council Portal for 
members only is now the official 
location of all band council business 
including access to the Zoom link, 
agendas, minutes and videos of past 
meetings. 
The portal is accessible from our 
website at okib.ca. Click the brown 
Band Council Portal graphic and 
follow the instructions. All members 
must register to ensure the portal is 
accessible by OKIB members only. 
To register, email stacy.yow@okanagan.org and 
include the following information in your request: 

• your full legal name 
• e-mail address 
• phone number 
• subject line “Access to portal request” 

The Band Council Portal is part of our 
commitment to deliver effective communication 

by maintaining an accessible and transparent 
platform for members to view and search for 
information regarding Band Council business. 
If you have questions or if you would like to 
provide feedback please contact: 
Stacy Yow, Council Secretary 
stacy.yow@okanagan.org  
Cell 250-309-1104 

OKIB Band Council Portal
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Michael has been teaching for 17 years where he began his career in
England before moving back to Canada where he has taught in

Kamloops School District and most recently here in the SD 22. During
his career, Michael has taught Math, Robotics, Biology, Chemistry,

Physics, Earth Science and over the last year has been teaching online
at VLearn. He would like to acknowledge that we are on the territories
of the Syilx First Nation whose footsteps have marked these lands for
centuries. Michael is grateful to help be a steward of this place where

we live, work and play.
 

SUZANNA

SUZANNA

SUZANNA

SINGH

SINGH

SINGH

Suz Singh has been a teacher for the past 10 years. She loves working
with kids to support them in their learning and development. Suz

especially loves helping kids through reading and math challenges and
she has specialized training in these areas. She was drawn to working

as a tutor with OKIB because she enjoys working one-on-one with
students and because she believes educational support is an

important part of reconciliation. Suz is passionate about making sure
all of our kids learn to read and write, and that they get the best

possible chance of success for their future. 
 

ALEXIS

ALEXIS

ALEXIS

MOORE

MOORE

MOORE

To inspire, ignite, motivate, create, empower, excite… to “light a fire” – these
are some of the key words in Alexis’ teaching philosophy that can be taken out

of W.B. Yeats’ words. Alexis has gained consistent experience teaching both
elementary and secondary classes in the areas of resource, ELL, library, social
studies, sciences, geography, English, PE, foods, textiles and others. As a life-

long passionate learner and educator, Alexis simply wants her students to feel
confident and capable of their abilities, and with this realization be able to

reach their full potential.
 

MICHAEL

MICHAEL

MICHAEL

 

 

 

LAU

LAU

LAU

CHELSEA

CHELSEA

CHELSEA

KIDDINE

KIDDINE

KIDDINE

My name is Chelsea Kiddine and my husband and I moved to the area
with our young son three years ago. I spent five years teaching high

school math in Alberta before the move. Last year I worked as an online
educator through VLearn and this year I am a Technology Innovation
Coordinator through SD 22. I am really looking forward to supporting

student one on one. 
 

Contact Kevin Smeltzer School Liaison Coordinator-
school@okanagan.org for more information
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Applications Open for Hospitality Professional 
Program fully funded training delivered in 
partnership by TOTA & Okanagan College
Location: 
Online, with practicums and work experiences on 
site as required.

Program Schedule: 
November 1, 2021 to May 13, 2022 
9 AM - 4 PM, Monday - Friday

•	 Training Program: 17 Weeks
•	 Work Experience & Mentorship: 9 Weeks
•	 Student Support: 2 Weeks

Application Deadline: October 8, 2021

Do you know current hospitality 
professionals looking to build on 
their hospitality management 
career by further developing 
their skills, knowledge and 
connections? Someone eager to 
develop the tools and resources 
necessary to thrive in the 
evolving world of hospitality?

Okanagan College, in partnership 
with the Thompson Okanagan 
Tourism Association (TOTA) 
is offering the Hospitality 
Professional Program FREE 
of charge to unemployed, 
seasonal, part-time, and casual workers. This 17-
week intensive LIVE online learning program 
pairs practical, unique and intensive hospitality 
skills training with key industry certifications 
so participants can launch into a supervisory 
position in 2022. The program also pairs 
participants with industry mentors and employers 
for a 9-week onsite work practicum.

Students will learn about current hospitality 
trends from a diverse roster of experienced 
hospitality instructors through interactive learning 
sessions, online mentoring, and work experience.

Spring 2022 will be here before you know it and 
Thompson Okanagan wineries, golf courses, 
hotels, resorts, restaurants, and transportation 
services will be looking to hire skilled employees. 
Participants can utilize what they learn and put 
it into action as they develop their careers in the 
industry.

Submit your application today to elevate your 
hospitality professional journey. 

Learn More & Apply

For more information: 
Website: TOTABC.org/Training/Hospitality/2021 
Email: Training@TOTABC.com 
Phone: (778) 752-5877
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Source water – the underground aquifers that are

the source of our water supply.

Water treatment – the processes to filter water and

make it safe to drink.

Water distribution – the pipes and pumps that deliver

water to our taps. 

There are a few key components that make a water

system, such as:

Okanagan Indian Band (OKIB) is working with subject matter experts on a collaborative

approach that will improve water quality and ensure accountability and environmental

stewardship throughout the process. 

The project involves upgrades to the Irish Creek/Head of the Lake and Six Mile/Bradley

community water systems. The entire system will be constructed within OKIB's IR #1.

While water is provided by nature, many of us rely on a network of pipes, pumps, storage

reservoirs, equipment, and people provided by our community’s water systems to deliver

water to our buildings. We want to ensure this is done in a responsible way.

The project management team, appointed by OKIB, is currently working to design options

for improving water quality and determine processes for water treatment, storage, and

distribution for our community.

Indigenous Services Canada, First Nations Health Authority, Urban Systems, and Bird-

Dawson Joint Venture (BDJV) are involved in the project and are committed to working

with First Nations communities to improve critical infrastructure and access to clean

drinking water.

Community Update: 

Irish Creek / Head of the Lake 

Community Water System Project
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Sharmaine Gregoire started her journey with the Okanagan Indian 
Band in June 1997. She worked in the Natural Resources Depart-
ment until 2000. Becoming the Executive Assistant to the Band 
Manager the (Late Pam Louis). Throughout the years, she had 
worked with numerous Executive Directors and Interim Executive 
Directors. While in that position, she volunteered and worked at 
numerous events such as sqilxʷ Day, Okanagan Nation Gather-
ing, Remembrance Day Ceremony, Christmas and other staff-led 
events.

Following her passion, she began studying and learning nsyilscen 
with the Enowkin Centre language program. As a result, new op-
portunities arose. Taking a leap, she was the successful candidate 
for the Language Nest Coordinator a position she has held since 
August 2018. There, she promoted our nsyilscen language on to 
our future speakers our children ages one to five. 

Effective August 3, 2021, Sharmaine Gregoire left her position as 
Language Nest Coordinator and joined OKIB’s Health and Wellness 
Department in the role of Elders’ Activity Coordinator.  As a long 
term employee, Sharmaine has worked in a variety of positions 
and is excited to bring her knowledge and skillset to this new role.

During Sharmaine’s downtime she enjoys playing fastball with her 
family and friends along with drumming and sewing for herself and 
others. 

Sharmaine Gregoire marks 24 years with OKIB
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Meet our new Social Development Assistants 

Brianna Andrews is a member of the 
Nisichawayasihk Cree Nation in Nelson House, 
Manitoba and has worked for Little Shuswap 
Lake Band as a Lands Administrative Assistant 
for the last three years. Brianna received a Legal 
Administrative Assistant Certificate from Douglas 
College in 2016 and completed her Practicum 
at The Department of Justice. She developed a 
strong sense of passion working with Indigenous 
communities when she worked for Indigenous 
Services of Canada in the Lands and Economic 
Development sector. This experience gave her a 
deep appreciation for how Frist Nations seek to 
improve the quality of life, culture and heritage 
of their communities. Brianna hopes to utilize 
and grow her skills in this new role within the 
Okanagan Indian Band.  

At home, Brianna cares for her two beautiful 
children, Liam who is fifteen months, and 
Everly who is three years old. She has a loving 
and devoting spouse, Justin who has always 
encouraged her to chase her dreams and 
passions. This has allowed Brianna to enjoy life on 
all fronts. Juggling her personal family life, work 
life, and social life playing sports such as slo-pitch 
with friends during her downtime. She looks 
forward to this new opportunity in her career and 
is excited to help Okanagan Indian Band build on 
success to create a thriving community.  

My name is Anna-
Lee Kernan-Fourie, 
and I was born 
in South Africa. 
During my journey 
as a student at 
the University of 
the Free State, I 
came to realise 
how important 
it was for me to 
make a difference 
in the lives of 
those hamstrung 
by the powers 
of poverty. This 

passion ultimately led me to specialise in 
community empowerment and social justice 
and I subsequently completed a Research 
based Master’s degree in Sociology in 2016. 
During this time I also acted as a facilitator and 
research assistant, and volunteered for several 
organisations whose purpose was to support and 
uplift vulnerable communities. 

As fate would have it, my family and I recently 
made our way to the breathtakingly stunning 
Okanagan. Seeing an opportunity to pursue my 
passion, I applied for the position as a Band Social 
Development Assistant at OKIB. Being accepted 
for this position has been a dream come true, be-
cause not only do I now have the opportunity to 
learn about the beautiful culture that is sqilxʷ, but 
I am also now a part of a team striving to make 
a difference to empower those most in need. I 
am extremely excited about joining OKIB on their 
journey of habilitation, and it is my hope to be-
come an advocate towards the social justice that 
this community both deserves and needs. 

Anna-Lee Kernan-Fourie

Brianna Andrews 
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Below is a list of the recent new employees and 
changes at Okanagan Indian Band:

Effective August 3, 2021, Candace Wilkinson will 
also be working in the capacity of Elders’ Activity 
Coordinator alongside Sharmaine.  Candace started 
with the Home Care Team in December of 2011 
and has continued with the Health and Wellness 
Department since that time.  Candace’s community 
knowledge and experience in Health Care will be an 
asset in this position.

Language and Culture Youth Workers

Nahko Magpie is alumini of the Cultural Immersion 
School and has participated in the Where Your Key 
Language program and Paul Creek Language Program. 
Nahko is very strong in the nsyilxcen language and he 
would like OKIB to continue in the Where Are Your 
Key program.  He has been a past Youth Language and 
Culture workers in the past years. 

Kacey Miller is alumini of the Cultural Immersion 
School and has participated in the Where Your Key 
Language program and Paul Creek Language Program. 
He continues to be interested in carrying forward 
Language and Culture to the future generations. Kacey 
continues to show a high interest in keeping our stick 
games alive for the OKIB community. He has been a 
past Youth Language and Culture workers in the past 
years.

Qui Parker has participated in the Where Your Key 
Language program and Paul Creek Language Program. 
He continues to show passion for Language and 
Culture Programs. Qui continues to demonstrate 
strong work ethics.  

Language Administrators

Amber Cardenas has previously been part of the 
Education, Language and Culture team. We welcome 
Amber back with open arms, she is very versatile in 
her work skills and is an asset to the Okanagan Indian 
Band organization. Amber is always up for a challenge 
and her analytical thinking skills that what makes her a 
great team member. Amber continues to display desire 
for language and culture programs.

Please join us in welcoming our new staff
Enchechan Saddleman has previously been part of the 
Education, Language and Culture team. We excitedly 
welcome back Enchechan. He bring many skills to the 
LC team and his strengths is his technical computer 
skills and will be a benefit to our community language 
recordings and digitization projects. Enchechan 
continues to show interest in learning the language 
and continues challenge himself when pronouncing 
the language.

Language Nest Worker

Qaine Parker is great with engaging with younger 
children. He will be an asset to our team and it will 
be great for him to have the opportunity to learn the 
language. We are eager to have Qaine start in the 
Language Nest Program. 

Language Nest Coordinator

Marnie Gregoire is very creative when implementing 
language activities for the children and elders. Marnie 
has a lot of experience when it comes to working 
with children and our fluent speakers/knowledge 
keepers.  Marnie has come a long way in her language 
acquisition and learning the nsqilxcen language has 
filled her with very confidence. We are eager to have 
Marnie back in the Language Nest program. 

Early Childhood Educator/ Special Needs

Deana Rae Cohen received her certification in Early 
Childhood Educator, Special needs Educator and 
Infant/Toddler Educator in July of 2015.  She previously 
worked for OKIB as an on call ECE and we are pleased 
to have return to a continuous position.  

Certified Education Assistant

Tania Heaton previously worked for OKIB in the 
capacity of On Call Education Assistant.  She obtained 
her Certification in Education Assistant in May of 2020. 
The Cultural Immersion School team is excited to have 
Tania return in a full time capacity.
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OKIB has a new Manager of Strategic Initiatives

I was born in Nelson B.C. and raised in the lower 
mainland.  I married at a young age and have two 
children. To support my family, I worked in a sawmill 
for many years before being able to continue my post-
secondary education. 

I completed law school at Dalhousie University 
in Halifax and moved to Whitehorse where I was 
employed by the Yukon Government’s Legal Services 
Branch.  Throughout my career and in various 
volunteer positions I had the opportunity to work 
with many members of Yukon’s 14 First Nations 
communities.

I moved to Vernon in 2018 and opened a small 
practice, but I felt a need to honour my mom, a 

residential school survivor and proud Cree woman. My 
mom inspired me to be the best person I can be; she 
taught me to always give my best efforts in everything 
I do, be honest, and treat people fairly. I live by those 
principles. So, to honour her, and to satisfy my urge to 
help aboriginal people, I sought employment with the 
OKIB.

I look forward to meeting OKIB’s staff and I am happy 
to have been given the opportunity to work with and 
for its band members.  

C: 250-306-3087 
policy@okanagan.org

The Funeral Protocol (2021) replaces the Funeral 
Protocol that was approved in 2015. Like the Funeral 
Protocol (2015), the new Funeral Protocol only 
applies to Council and Council Committee meetings 
and ensures that Council and Council Committees 
respectfully observe an OKIB member’s passing. In 
addition, the Funeral Protocol (2021) maintains the 
underlying principles of the Funeral Protocol (2015) 
with some modifications. Two items of note: first, 
there are now different protocols for wakes or funerals 
that occur “on” or “off” reserve; second, Council and 
Committee members are now provided authority to 
decide whether a meeting shall be postponed as well 
as authority to reschedule when the meeting will be 
held.

The Workplace Harassment and Violence Prevention 
Policy, which was also approved that night, will 
provide staff and administration with a common set 
of rules and guidelines based in law that will govern 
behavior and expectations in the workplace. Every 
organization in B.C. is required by law to have a 
workplace harassment and violence prevention policy. 

The Mandatory COVID Vaccination Policy states that 
all OKIB staff must provide proof of having received 

their first COVID vaccine shot by noon of October 15, 
and proof is required that staff have received their 
second COVID shot by noon of November 30, 2021 
(failure to provide proof on or before either of these 
deadlines will result in the staff member’s contact of 
employment being terminated). The policy lays out 
options for staff who cannot get vaccinated for medical 
reasons. You can read the entire policy here: https://
okib.ca/uploads/files/Mandatory-COVID-Vaccination-
amended-9-24.pdf

Science shows that vaccinations are an effective way 
to fight COVID-19 and keep each other safe. OKIB 
has a legal obligation to ensure that workplaces are 
safe for its workers and a moral obligation to protect 
its Members. As Canada enters a fourth wave of the 
pandemic, OKIB believes that it is more important than 
ever to do everything it can to protect its employees 
and slow the spread of COVID-19 in our communities.  
On September 27, 2021 Chief and Council approved 
the Mandatory COVID Vaccination Policy in order to 
protect not only its employees but our community 
members as well. 

Chief and Council approved three new policies

Welcome to Michael Winstanley
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Architectural drawings of the new school
New Cultural Immersion School/ nk̓maplqs iʔ snm̓am̓ay̓aʔtn iʔ k̓l sqilxʷtət

By Sandie Derrickson 
School Design 
Coordinator 
250 306-4404 
sdcoordinator@
okanagan.org

The last few months have been 
a rollercoaster of emotions 
for our community. From the 
sadness of the 215 unmarked 
graves in Kamloops. To the joy 
of our community Graduation 
ceremonies. To the devastation 
on the White Rock Lake Fire. We are still here. A 
community that always comes together no matter 
what the circumstances may be. A very special 
thank you to our own Okanagan Indian Band Fire 
Department for your dedication in fighting the 
“Beast”. Without your service we would could 
have lost so much more.

Before I update on the New Cultural Immersion 
School/ nkm̓aplqs iʔ snm̓am̓ay̓aʔtn iʔ kl̓ sqilxʷtət. I 
have to recognize Anne O’Grady Magpye Graphic 
Designs. On short notice Anne produced a 
pamphlet for the New Culture Immersion School. 
Many of you may remember were handed them 

out at our Aboriginal Day Celebration Dinner. 
Anne generously donated her own time to the 
work. Thank you Anne for capturing the essence 
of our school.

On a positive note we are still moving forward in 
the development of the New 
Cultural Immersion School/
nkm̓aplqs iʔ snm̓am̓ay̓aʔtn iʔ 
kl̓ sqilxʷtət. Below are more 
schematic designs from Peter 
Hildebrand from Iredale 
Architecture. 

The diagonal lines of the 
hallways are to represent the 
grasses that grow in the local 
area. We are also looking into 

having sensory hallways to support our children 
with sensory issues using more of our cultural 
designs.

Peter is working very hard ensuring that all 
cultural and educational aspects are being met in 
his designs.

Once our community is in a safe place mentally, 
emotionally and physically we will have another 
community meeting to update and to hear all 
your thoughts and ideas. In the meantime please 
everyone take care of yourselves. 

We Will Get Through This.

Peter Hildebrand from 
Iredale Architecture is 

working very hard ensuring 
that all cultural and 

educational aspects are 
being met in his designs.
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Library/Cultural Room

Hallways
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Where are we along the journey....
We completed the schematic design phase of 
the project several weeks ago. The design team 
collaboratively worked together to complete the 
next gate of deliverables which is the 65% design 
development submission to Indigenous Services 
Canada (ISC). What is 65% design development? 
I’m glad you asked!

The purpose of the 65% development design is 
to confirm that the project can be constructed 
and that the 
submitted plans and 
specifications will 
meet the objectives 
of the school project 
without significant 
design changes. This 
includes such things 
as:

1) Finalize the 
expectations and 
objectives of the 
project;
2) Confirm the 
constructability of the project;
3) Determine construction permit requirements;
4) Implement acceptable value engineering 
requirements, if applicable;
5) Identify preferred equipment and materials;
6) Prepare a construction cost estimate (+/- 20%); 
and
7) Have an independent, 3rd party review of the 
design.
The 65% design development drawings, reports 
and cost estimates are submitted to ISC for review. 
This usually takes about 4 weeks to complete.

The next steps, barring any unforeseen 
circumstances will be to complete the next gate 
of deliverables which is the 95% detailed design 
submission to ISC for review. The Project Approval 
Request (PAR) will be submitted at the same time 
for the construction funding of the school. Should 
everything go as planned, the project would be 
tendered and a general contractor selected for the 
construction of the new school. It is anticipated to 
have the school doors open for the fall of 2023.

Iredale Prelimanary Schematic Drawings

As per usual Iredale Architecture has delivered 
amazing schematic drawings. Check out the next 
page for some preliminary color scheme drawings 
for the school. To see even more architechtural 
drawings, visit un on the web at https://okib.
ca/departments/education/okib-school-design-
phase. 
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Donations
To date nkm̓aplqs iʔ snm̓am̓ay̓aʔtn iʔ kl̓ sqilxʷtət| 
Cultural Immersion School will need to raise $4.2 
million to accommodate all the needs of the 
school (extra classrooms, mezzanine, sunshades, 
backup power and a commercial kitchen).
At present time OKIB is in the process of obtaining 
Charitable Status. By obtaining the Charitable 
Status would assist OKIB in prosuing donations 
from corporations and or busines to assist in 
projects through out the community. 
A registered charity is a special type of not-for-
profit organization or corporation. Unlike a regular 
not-for-profit, a registered charity may:

•	 Issue tax receipts

•	 Receive donations from other charities

•	 Not pay income tax

•	 Be exempt from charging HST for many 
services

•	 Be eligible to claim tax rebates for HST paid
Another important difference between a regular 
not-for-profit corporation and a charity is that 
when you close a charity you must distribute all of 
the remaining assets to other charities. The assets 
cannot be distributed among the former directors, 
members or officers of the charity.
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By Lorraine Ladan

We are finally getting new sod installed on the 
playground. Even though the children cannot go on the 
playground right now, looking out their room windows 
is like watching Bob the Builder LIVE! There are several 
digging machines and a number of workers. Let’s hope 
the weather cooperates to establish a healthy root 
system and nice green lawn. The playground has had 
a number of improvements over the last few years. 
Thank you to Head Start Coordinator, Denise Alexis, 
for her work on the funding application that has made 
much of this work possible. We also have some great 
new pieces of equipment that will be enjoyed by the 
children.

New Staff

Welcome to Rae Cohen as the new Education Assistant 
in Kindergarten this year. Miss Rae will be working with 
Miss Goodman, the Kindergarten Teacher. 

snc’c’amala?tn Closures

• Monday, October 11 – Thanksgiving

• Friday, October 22 – Staff PD Day

Playground Renovations

Staff Accomplishments

Miranda Marchand recently completed courses to 
qualify as a Special Needs Educator and Infant/Toddler 
Educator. This gives her a diploma in Early Childhood 
Education. It is challenging to work while attending 
school, however, Miranda rose to the occasion. Well 
done, Miranda! 

Roseanna Goodman’s application to the BC Ministry 
of Education’s Teacher Certification Branch was 
successful. Roseanna is now fully qualified to teach in 
BC, the Yukon and Saskatchewan. Roseanna also has a 
certificate in Early Childhood Education and is very well 
qualified to teach Kindergarten here. Congratulations 
Roseanna!
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Infant/Toddler Daycare

way’ from the infant toddler room!

We are so excited to be back and running, and working 
on getting into our routines and schedules. Here is 
a quick reference to our schedule. We have lots of 
flexibility, as we know each and every child handles 
routines and schedules differently.

8:00-9:00 Arrival 

9:00-9:30 Group activities

9:30 Morning snack 

10:00-11:30 Outdoor activities and or art

11:30 Lunch 

12:00-2:30 Nap and quiet play

2:30 Afternoon Snack

3:00-5:00 Group activities 

We wish Carter, Jack and Kaiyrae all the best as they 
have moved over to Head Start.

We also welcome six new children into our room 
and are super excited to get to know them and their 
families.

Thank you

Mary, Kelsey, Theresa and Nancy

Head Start / 3 to 5-Year-Old Daycare

Way!! Welcome to Head Start everyone! 

We have 11 children full time for our program 
right now some spots still available. We are doing 
fall art at the moment such as apple trees, gluing 
leaves to paper and painting with fall colors. We 

will be going on walks and playing in the outdoor 
classroom while our playground is getting new 
sod. We are excited about having grass next year.

We are still looking for family photos for our fami-
ly wall. If you are able to send one or two, it is nice 
for the children to see their family on the wall. 

Reminder to send warm clothes and good walking 
shoes daily. 

Lim Limpt

Denise, Jessica, Autumn and Dawn



Senk’lip News 24

Preschool

Way! From the spepalina room. Welcome back to 
school!

I am excited to welcome back our 11 students: Ruxin, 
Caelum, Thunder, Haisley, Parker, Cherish, Emmett, 
Zain, Luxton, Jasper and Orion. 

Happy belated birthday Parker in August and to 
Emmett, Thunder and Luxton in September. 

We look forward to an exciting year. If you have any 
questions or concerns please contact Karla or Miranda. 

Karla and Miranda

Kindergarten and Grade 1

Wi from the Pqel’qin room. 

Fall is here and we have been busy in the Kindergarten 
classroom. Our first half day of Kindergarten was 

September 15. We began transitioning our new 
Kindergarten students with half days and moved 
into our first full day on Monday, September 20. The 
Kindergarten students are doing very well in learning 
new concepts and adapting to new routines.  

We are excited to explore the seasons and weather 
changes; fall provides us with many learning 
opportunities. We have started our reading and math 
program. We will begin talking about Residential 
Schools and “Orange Shirt Day”. The Kindergarten class 
is excited to start a new school year.  

Ms. Goodman

Rae and Kristen
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Okanagan Indian Band 
Public Works and Housing 

 
 
 
We are excited to announce the new Emergency Housing Program (EHP) to our membership. We have 
monitored the housing needs of membership over the last few years and realized there is a gap in funding. 
Those who are approved will be eligible for: 
 

Households who do not qualify for ISC funding due to the structure of their home, land/lot issues, or 
underfunded renovations will benefit from this program.  
 

On or off reserve homeowners  
 

The program will also help those who are in urgent need of funding where the typical 6 to 9 month ISC 
renovation application time frame would be impractical. This would be determined by situations that have 
immediate health and safety concerns or deterioration of the home. Some funding criteria might include, 
but not limited to:  
 

 Failed furnaces and other heat sources 
 Air conditioning in extreme heat 
 Failed hot water tanks 
 Basement flooding 

 Accessibility installments  
 Wheelchair ramps  
 Air filtration systems  
 Non-cosmetic repairs 

 
To apply please pick up an application at one of the band office buildings or visit the Okanagan Indian 
Band website. Any debt to the band has to be paid in full before applying. Completed applications can 
be dropped off at the Public Works and Housing department or emailed to martina.lewis@okanagan.org.  
 
Respectfully, 
 
Martina Lewis, Housing Officer 
Okanagan Indian Band 
Public Works & Housing (250) 542-3444 
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Wide Area Assessment (WAA) Project Madeline Lake Range 2021 
 

 
 
 
 
       
      
 
 
 
 
 
 
 
 
 
 

Remember: All UXO’s are very dangerous 

MRS is adhering to the COVID-19 EMERGENCY MEASURES BYLAW  

If you have any Questions call Don Louis, UXO Liaison at 250-542-3444 

In June 2021, OKIB entered into a one year agreement with Canada for funding to undertake a Wide 
Area Assessment of the Madeline Lake Range.  The purpose of the agreement was to assess the level(s) 
of risk of the potential presence and location of UXO or Munitions Scrap in the Wide Area Assessment .  
This information would inform future discussions with DND related to the requirements for additional 
survey and clearance work. 
 
OKIB entered into a service agreement with Munitions Response Services (MRS) to undertake the WAA 
on Madeline Lake.  The OKIB Group of Companies has a  project agreement with MRS. 
 
The Wide Area assessment at Madeline Lake started on June 16 is expected to run until late November 
or early December providing weather conditions comply. 
 
Currently MRS is utilizing all Okanagan Indian Band UXO techs that are available to work on the project.  
New this season, field assistants are  providing ongoing labour detail, such as vegetation brushing as 
weather permits, maintaining equipment, loading\unloading equipment and other field related duties.  
This position is also held by an OKIB member.   
 
 
 
  
 

  

Wide Area Assessment Map  

UXO Tech Crew  
Madeline Lake 
Range 2021 

GUIDELINES FOR LANDS DEPARTMENT REOPENING 
The OKIB Lands department have been working remotely to continue lands man-
agement related activities including lands transactions and related requests.  Dur-
ing our re-opening, we want to ensure the safety of staff and community mem-
bers.  Our staff will be back in the office on a rotating work schedule until all staff 
are back in the office on a full-time basis.  
 
The OKIB Lands department will continue to adhere to Band mandated guidelines 
and will continue using technology to minimize interactions, such as telephone 
and emails.  We will, however, meet with members to complete submissions and 
requests in the office.  The following processes/procedures have been implement-
ed for in-person discussions:  

 If you need to see OKIB Lands staff, please book an appointment in advance. 
Appointments will be held in the PWH/Lands boardroom to ensure a social 
distance of 2 feet. If you have an appointment with staff, please wait in your 
vehicle until your scheduled appointment 

 If you are feeling ill, please refrain from entering the office 
 Use hand sanitizer upon entering and leaving the office 
 All pens will be sanitized after each use and areas will be disinfected between 

appointments 
 
Although staff will be on-site on a rotating work schedule, staff are available dur-
ing regular office hours via telephone or email.  
 
Our office telephone number is 250-542-3444 and you will be transferred to a 
Lands Staff Person. 
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A message from the Indian Residential School 
Survivors Society
By Daniel Joe  
RHSW/Day School Coordinator 
Indian Residential School Survivors Society 
Email: danieljoe@irsss.ca  
Cell: 250-540-4716

way'

My name is Daniel Joe and have recently rejoined 
the Indian Residential School Survivors Society 
(IRSSS) team as the Resolution Health Support 
Worker and Day School Coordinator. I work from 
my home office located in Vernon BC. As per the 
current COVID-19 restrictions I am available via 
telephone, emails or Zoom calls at this time.

Here is a brief listing of the types of services and 
assistance, we provide through the Class Action 
Settlement Agreement(s) for former students and 
their families:

•	 Emotional support through the settlement 
process

•	 Can assist in forms associated with the 
Day School.

•	 Cultural support services

•	 Safe, confidential, respectful, and non-
judgmental assistance through the settle-
ment process

•	 Assistance with Self-Care preparation

If you have any questions or would like more 
information, please do not hesitate to contact 
me.

limlemt

New portable classrooms are in use
The new portable classrooms arrived  
September 16 and have been 
properly installed and are now in use 
at nkm̓aplqs iʔ snm̓am̓ay̓aʔtn iʔ kl̓ 
sqilxʷtət Cultural Immersion School. 
The classrooms had been orderd 
prior to the fire so the timing worked 
out well. One good thing. 
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Agreement # 40015968

OKIB Phone Numbers
Contact OKIB departments at these numbers:
• Mental Health & Wellness Team  

250-540-7416
• OKIB Medical Clinic for appointments 

250-503-0877
• OKIB Nurse - 250-241-7595
• Band Administration - 250-542-4328
• Education - 250-542-5094
• Health & Wellness - 250-542-5094
• Human Resources Development   

250-542-4328
• Lands - 250-542-3444
• Public Works & Housing - 250-542-3444
• Territorial Stewardship Division 

250-542-7132 

Income Assistance Issue Dates
October 25 (for November)
November 24 (for December)
December 16 (for January 2022)

Questions?
Contact the OKIB Social Development Assistants:
Anna-Lee Kernan-Fourie 
236-600-0265 
sdassist2@okanagan.org

Brianna Andrews 
236-599-0023 
sdassist1@okanagan.org

Open Monday to Friday, 8 a.m. to 4:30 p.m. 
Be sure to submit all documentation with your 
declaration including work search, paystubs, and 
current bills.


