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So what exactly does the Public Safety department do?
We checked out the department and asked all 
the questions, here's what we found--it's a lot 
more than policing
Story and photos by Kelsie Kilawna

When some think public safety they sometimes think it 
only means policing, however here on Head of the Lake 
rd. in the Public Safety Department (PSD) of the Okanagan 
Indian Band (OKIB) it also means cultural safety, it means 
safety on the roads, safety 
of the members who live off-
reserve, or on the streets and 
so much more.

When you first enter the PSD 
building you enter through 
the bottom door and walk 
into a big bright room. The art 
covering the walls is by local 
sqilxw artists and instantly 
you’re met with a warm hello 
and offered food or a drink by 
one of the team members.

So with that let’s dive in and meet the team.

Meet the department
Jamie Tonasket, Community Safety Coordinator for the 
Okanagan Indian Band (OKIB), Public Safety Department 
(PSD), has raised her family in the community and has a 
heart-centred approach to her work in the department. 

“We just want it to be really welcoming and be a safe place 
for anyone to come and have a conversation, or to voice 
your concerns, or just to talk about what’s going on for 
you.”

Jamie does a lot of policy work and advocacy for the needs 
of the people. She strives for policy change within various 
organizations and institutions that will further the safety 
of the OKIB. She is happy to hear from the community, “if 

there are any services that are needed we are really here 
to support,” she shares.

Mike Ochoa, Youth Justice Worker, comes from humble 
journeys, once living on the streets and in his own active 
addictions, he says he can truly understand and connect 
with those who walked down similar paths. He often in his 
own time goes into town to check on the Sqilxw folks who 
are experiencing homelessness. He brings them items they 

need and just converses with 
people and makes sure he 
stays in contact with them.

Constable Kyle Camalush is 
the RCMP Liaison Officer, 
Indigenous Policing Service, is 
there to support the initiatives 
set by the community and 
the PSD to ensure that if 
protection services should be 
required he is there. 

Youth Leadership 
Council

The OKIB’s Youth Leadership Council has been doing some 
recent training under Eric Mitchell and Christina Marchand 
Cultural Safety program.

The youth group is training to be able to deliver the 
program to their peers in School District #22, as well the 
staff at PSD will be the first to take the Cultural Safety 
facilitator training as well so that the department can also 
deliver the program. 

“Sometimes we really undervalue the knowledge that we 
have right here and that’s a shame so we really promote 
bringing in our own teachers, our own people, whether 
that be right here in our community or throughout the 
nation,” says Jamie.

continued on page 2

http://www.okib.ca
https://okib.ca/departments/public-safety
https://okib.ca/departments/public-safety/okib-youth-council
https://indiginews.com/okanagan/christina-marchand-eric-mitchell-okib-elders-receive-honorary-degrees
https://indiginews.com/okanagan/christina-marchand-eric-mitchell-okib-elders-receive-honorary-degrees
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So What Exactly Does the Public Safety Department Do? 
continued from page 1

The PSD not only provides consistent leadership 
programming for the youth that empowers them 
by utilizing Syilx values, but they also bring in Syilx 
knowledge keepers as mentors. 

“For instance, Eric is coming in later today to teach 
about what it means to prepare yourself, to prepare 
yourself for anything and how important it is to do 
that. All utilizing our own teachings,” continues Jamie. 
“Like why it’s important to prepare yourself for a job, 
for school, for anything 
that will require that 
courage.”

This program provides 
youth with direct training 
so that they can be the 
leader of their own 
initiatives, voice concerns, 
and create change in the 
community.

Public Safety
“We provide a huge array 
of supports for both those 
on and off-reserve wherever that may be, that’s really 
important to us,” says Jamie and Mike.

The PSD is keeping a listening ear open to hear from 
folks what a safe community looks like for them. 

From those conversations, and from the 
Comprehensive Safety Strategy surveys, “we can really 
start deciding how we can provide those supports both 
on and off-reserve,” says Jamie.

The department has already been at work providing 
bus signage throughout the reserve, intervening in 
Elder abuse situations, and has collaborated with other 
departments to develop accurate GPS coordinates for 
emergency responders to respond in “situations where 
every minute counts,” says Jamie and Mike.

Indigenous Policing Services
Although Cst. Camalush is often out on duty his office 
door is always open for a visit to chat whenever you 
see his cruiser at the PSD on Head of the Lake Rd. 

Camalush is a part of Indigenous Policing Services, 
and in chatting with him he recognized that relations 

between the community and RCMP have had a stark 
history. He is here to build on a new relationship while 
also contributing to the community’s vision of safety in 
whatever capacity that may be needed.

For instance, dangerous driving has been a reoccurring 
community concern so the PSD had cameras installed 
on all of the busses so that they could watch for 
dangerous driving and illegal passes, shared Jamie.

“Constable Kyle has been 
going out in the mornings 
to make sure that 
enforcement is amped 
up during that time,” she 
says.

They are not holding 
back and waiting until the 
surveys are done, they are 
implementing what they 
can right now.

Youth Justice Worker
On Thursdays Mike can 

be found at the court supporting youth “I work with 
young people between 13 to 30 years old to help 
people traverse the justice system,” says Mike.

In meeting Mike this was a humble explanation of 
what he does, because his work is rooted in his own 
experiences with addictions, homelessness, and living 
on the streets he goes above and beyond his job 
description.

“Mike is really good, he really keeps track of our 
people, sometimes people call us surprised that 
someone even called looking for them.”

“They are our community members, we need them to 
know that we care that they are okay,” says Jamie and 
Mike.

Mike goes on to explain that he is there to support 
with anything particularly, “addictions, life skills, [and] I 
have access to so many services for people, I really can 
help with anything.”

In addition to caring for the youth in the justice 
system and the community members who may be 
experiencing homelessness or are transient he also has 
a passion for healing work. 

https://www.surveymonkey.com/r/6YFZT2H
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Public Safety Department's Annual Report is now available
The Public Safety Department has published it's 2020-
2021 Annual Report. Read about how the people 
of n'kmaplqs came together to re-envision a safe 
community. 

Click the link to read the entire report and to see the 
fabulous photos: https://okib.ca/uploads/files/2020-
2021-Public-Safety-Dept.-Annual-Report.pdf 

If you would like a hard copy please contact Jami 
Tonasket, Community Safety Coordinator at 250-540-
9037. The Public Safety Office is located at 118 Head of 
Lake Road.

“We still have a lot of people who are angry, who are 
depressed, and I’m here to support those people who 
are ready- I want to be able to touch the people who 
are often overlooked because I was one of them,” says 

Mike.

Mike who is 
also trained 
in 10 of the 
12 different 
wellbriety 
programs says 
that they will 
be bringing 
programming 
for it as soon 
as pandemic 
restrictions 
are lifted 
because the 
programming is 
one that needs 
to be done in 
person. 

Future Workings
The department plans to begin an intergenerational 
men’s program where men will build a support system 
through a three-step program where each step 
introduces a new generation from Elders, men, and 
then the children. 

As well, the department is in the works of training 
members interested in being part of the community-
led traffic monitors program where community 
members can monitor traffic and speed. They can 
then work in collaboration with the Indigenous 
Policing Services to ensure unsafe activity is reported. 
Empowering the community to take action in the 
safety of the community. This open group will train 
and provide safety equipment like high-vis gear, radios, 
speedometers and signage. More will come on how 
you can engage when the details are finalized.

In the meantime the team wants to share, “this is the 
community Public Safety Office so feel free to drop in 
any time and as long as meetings aren’t confidential 
we urge anyone to join in on our conversations,” says 
Jami and Mike.

 

Online viewers: Click the picture to read the 
annual report

https://okib.ca/uploads/files/2020-2021-Public-Safety-Dept.-Annual-Report.pdf 
https://okib.ca/uploads/files/2020-2021-Public-Safety-Dept.-Annual-Report.pdf 
https://okib.ca/uploads/files/2020-2021-Public-Safety-Dept.-Annual-Report.pdf
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Dr John Stimson is a new doctor at the OKIB Medical Clinic
My name is John Stimson and I was born in the 
Maritimes, but 
grew up mostly in 
Calgary and Southern 
Alberta. I completed 
medical school at 
the University of 
Alberta and family 
medicine training in 
Abbotsford through 
the University of 
British Columbia. I 
have an interest in 
providing care to 

communities that do not traditionally have equal 
access to it, and am currently working in family 
medicine and emergency room medicine. I have 
a keen interest in all sports, particularly hockey, 
tennis and running, which has made the Okanagan 
a great place to live. I live in Vernon with my wife 
and new son.

 I have greatly enjoyed helping and learning from 
those that I have met so far at the OKIB clinic. I 
am looking forward to providing further care and 
meeting more members at the clinic in the coming 
months!

Youth Vaccination Clinic June 9 and 10
Youth age 12 and older, and all 11-year-olds born in 2009 are eligible

Members, OKIB Health in collaboration with 
Interior Health will run two Youth Vaccination 
Clinics:

• Wednesday, June 9th, 2 to 7 p.m. at the 
Outdoor Classroom behind the Cultural 
Immersion School at 16 Bonneau Rd.

• Thursday June 10th, 4 to 7 p.m. at the 
Bluebird Building

The Youth Vaccination Clinics are for OKIB 
youth ages 12 and older, and all 11-year 
olds born in 2009. 

No registration required. Just drop in. The 
clinics are for all OKIB youth living on and 
off reserve. Alternately, you can register 
through the provincial government vaccination 
site here: 

https://www.getvaccinated.gov.bc.ca/s/  

The vaccine will help protect youth from 
contracting COVID-19. 

Please help spread the word. Tell your relatives 
and friends. 

Questions? Call the OKIB Nurse Hotline at 
250-241-7595.

https://www.getvaccinated.gov.bc.ca/s/  
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for higher education. 

The title of her 
research project 
is Non-Target 
Interactions and 
Humaneness 
Evaluation of Captive 
Bolt Trap in Rodent 
Control by E Ryan 
and D Fraser, Animal 
Welfare Program, 
UBC. 

Congratulations to 
OKIB member Erin 
Ryan, who will soon 
complete her MSc 
through the Animal 
Welfare Program 
at the University 
of British Columbia 
Vancouver. Erin 
found a way to 
align her love of 
all animals while 
pursuing her passion 

Congratulations to OKIB member Erin Ryan who will soon 
complete her Masters of Science degree

The BC Government has released a plan that 
outlines timefranes for getting back to normal. 
It's called BC's Restart: A Plan to Bring Us Back 
Together, and it contains some good news, and 
some "hurry up and wait" time frames and 
scenarios. 
The plan is contingent on flattening the curve and 
keeping it flat. The best case scenario is that most-
-if not all--of the current restrictions will be lifted 
by September of this year.
For the immediate future
Masks and physical distancing measures remain 
mandatory. Recreational travel is allowed, but still 
only within the three regional health zones
Additional highlights from the announcement 
include: 

•	 Up to five visitors for a personal indoor 
gathering.

•	 Up to 10 visitors for either a personal 
outdoor gathering or seated, indoor 
organized gatherings.

•	 Up to 50 people for seated outdoor 
organized gatherings.

•	 Indoor dining with up to six people; no 
mingling with other tables allowed.

•	 Outdoor sports games with no spectators.
•	 Indoor, in-person faith-based gatherings at 

a reduced capacity based on consultation 
with public health

More, real time info, can be found at: https://
www2.gov.bc.ca/gov/content/covid-19/info/
restart 

BC's Restart Plan announced

http://Non-Target Interactions and Humaneness Evaluation of Captive Bolt Trap in Rodent Control
http://Non-Target Interactions and Humaneness Evaluation of Captive Bolt Trap in Rodent Control
http://Non-Target Interactions and Humaneness Evaluation of Captive Bolt Trap in Rodent Control
http://Non-Target Interactions and Humaneness Evaluation of Captive Bolt Trap in Rodent Control
http://Non-Target Interactions and Humaneness Evaluation of Captive Bolt Trap in Rodent Control
http://Non-Target Interactions and Humaneness Evaluation of Captive Bolt Trap in Rodent Control
https://www2.gov.bc.ca/gov/content/covid-19/info/restart 
https://www2.gov.bc.ca/gov/content/covid-19/info/restart 
https://www2.gov.bc.ca/gov/content/covid-19/info/restart 
https://www2.gov.bc.ca/gov/content/covid-19/info/restart
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A very good day to the membership of the OKIB.

Councillor Jack here with the highlights of council 
during the last month. Members you can access OKIB 
Council agendas and minutes online by contacting 
Stacy.Yow@okanagan.org today.

April 26 Meeting: Council absent – Al Louis (at 
Interior Health Meeting)

New Position Created: The OKIB has created a 
new position, Manager of Operations for our Fire 
Department. As our Fire Department ramps up to build 
a second fire station near Head of the Lake, secure 
new equipment and applying for grants, there was a 
need for a dedicated staff member to carry out these 
vital activities. 

May 3 Meeting: Council absent – Dan Wilson (10:45 
a.m. onwards for personal)

Respectful Workplace Training: The Chief and Council 
of the OKIB will take respectful workplace training with 
the Directors of the OKIB, when they’re all in place. 
Council was in unanimous support of moving forward 
with training to identify workplace bullying, lateral 
violence and diversity training. The council will set the 
tone for the organization.

Chief and Council Drive-in Movie Nights: In the spirit 
of building community, council authorized the creation 
of a drive-in movie night at Komasket to be held 
over the summer time. This will be an opportunity to 
reconnect with friends, at a distance, while enjoying a 
latest release on the big screen. More information to 
come.

May 10 Membership Forum: Council absent – 
Rochelle Saddleman (attending Salmon Ceremony.)

kn sqilx’w Day (June 21st): Thank you Danielle 
Saddleman for your preparation work on kn sqilx’w 
Day. The council has asked the Health Department to 
review whether or not we can meet on June 21 safely. 
More information to come.

Dangerous Dog Bylaw: The council passed a dangerous 
dog bylaw, that will be complaint-driven. Members will 
not be required to license dogs and are encouraged 

to visit the OKIB website to read the document. 
In conversation with members, both in and out of 
community, there’s a desire to formalize our ways of 
doing. When we use the word “by-law,” it conjures 
images of our community turning into a municipality. 
I think that colonial term is what we’re getting hung 
up on and that hang up leads to us avoiding the actual 
issues. 

Over the coming months the council and staff will 
review our existing bylaws to ensure they’re up-to-
date, necessary and effective.

Environmental Issues: We also discussed 
environmental issues and our role as stewards of the 
environment. As you all know, during the 2017 flood 
our community was polluted with black water: What 
are our responsibilities as a membership to protect 
the lake which is named for us? Do we just trust it 
all be done via a handshake and a smile, or do we as 
members want protections in place to ensure the lake 
is a safe place to swim and enjoy for decades to come. 
We can’t get caught up in pointing fingers at the others 
who use the lake, we can only be responsible for what 
we’re doing, we can set the example. 

Bear awareness: Please do not put your garbage out 
early. A hungry bear is a dead bear. It means nothing 
to trap and relocate when that bear knows it can come 
right back for that meal of KFC bones. Skimhist laid his 
life down for us, so the least we can do, is honour it by 
protecting it. 

Closed meetings: It was asked reasoning behind having 
in camera/closed meetings. Our chair responded with 
a recap of our current practice, what matters are held 
in the closed session and why. 

It’s generally legal matters, employment matters, land 
issues and other highly confidential member issues 
brought forward. It’s not a question every member 
should have to ask. I have suggested that we develop a 
process with the list of matters which must be held in 
camera and post that information on our website, so 
all members can understand why. 

The common thread throughout the meeting was 
a desire to formalize. To have a processes in place 
that everyone can look up, read for themselves, so 
they know that when we’re in stage 3 of a land claim 
negotiation, they know exactly what that means. 
There were concerns raised about keeping it cultural. 
Perfectly fine, but we actually have to define what that 
means instead of just keep talking about it. 

I told a story of listening to Chief Felix Arnouse of 

Council's 
Corner

mailto:Stacy.Yow@okanagan.org
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Little Shuswap Band recount how they came to build 
Quaaout Lodge: “We kept talking about it, it was 
exciting. Then we’d come back and talk again about 
how great it was going to look, but we didn’t actually 
do anything until an elder stood up and told us to ‘stop 
talking and start doing.’” I feel like that message came 
through at the membership forum.

May 17 Meeting: All council present.

Signage: The RDNO will be installing signs at Canoe 
Bay which were designed by OKIB Staff (Ruby Alexis 
and Justin Joe) They will engage and educate anyone 
who reads it about who we are and the importance of 
the spot. It is part of the previous council's push and 
Coucillor Issac’s long standing desire to indigenize our 
territory more. Great work everyone. 

BMO Trust Presentation: We met with upper level 
staff of the Bank of Montreal about the creation 
of a community trust account. A community trust 
account would be where large sums of money that are 
generated thru band developments, legal settlements 
and other funds are held in trust for the community.

A trust account means that if the band received $100 
million from a settlement, the money couldn’t all be 
spent, simply by a decision of the council of the day. 

Our council has identified the creation of a community 
trust as a priority in anticipation of upcoming potential 
settlements of various legal claims we have against the 
Crown. A trust protects our future and we’re going to 
be meeting with more organizations to see what they 
can offer us and at the matter will be discussed at the 
next community forum in June.

Westbank Council to Council: We will be meeting with 
Westbank First Nations. They’ve requested it so we can 
get to know each other and learn how we can support 
one another. That meeting will happen June 7.

Indigenous Partnerships Showcase: Councillor 
Saddleman brought this forward as she wished to 
attend the event and was requesting approval from 
the council to have the registration fee covered by 
the band. In the end, Councillor Saddleman’s ticket 
was at no charge, but we did discuss how we will be 
informing community about meetings we’re attending 
(particularly when it’s costing us money.) What I 
gathered from the conversation is that we’ll most likely 
be providing verbal updates at the table, with a few 
finding a written report useful too. If I travel, spend 

council money, I will write a report.

Strategic Planning: The council 
underwent a strategic planning 
session on Friday, May 14 to 
determine what our short term and 
long term goals are for the council. 
The session was very informative 
and was a great way for our council 
to build together as a team. When 
a formal document is created, it 
will be available for members to 
read.

ONA Constitution Meeting: 
Councillors A Louis, V Brown, 
R Saddleman, R Marchand 
and I attended a meeting with 
councillors of Okanagan Nation 
Alliance member bands, to discuss 
the creation of a Syilx Constitution. 

This was my first meeting regarding this subject and 
all I took from the meeting was, there needs to be 
more fulsome discussions by ONA with the OKIB 
membership about what a constitution would mean 
and how each of us can take part in the creation of 
such a document. As I learn more, I will share more 
with the members, including the questions and 
answers collected at the meeting we attended.

It’s already been a busy couple of months with your 
new council. We are certainly hitting the ground 
running and the work is very exciting. Members can 
watch and participate in meetings by emailing Stacy.
Yow@okanagan.org today and request access to our 
OKIB Council Portal.

Joseph.

INDIAN BAND
OKANAGAN

mailto:Stacy.Yow@okanagan.org
mailto:Stacy.Yow@okanagan.org
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• JEUNESSE PEARSON 
Mental Health Counsellor 

 
• LOVANDA BELIEAU 

Mental Health Counsellor 
 

• GRANT LOUIS 
Addictions Worker 
 

• ALEXIS ROCHA 
Addictions Worker,  
In Training  
 

• NICOLE SUTHERLAND 
Peer Support Worker  

 
 
 

Guarding your CONFIDENITALITY                         

Health & 
Wellness 

C O N FI D E NT I A L I T Y  M E A S U R E S  T A KE N 
 The Okanagan Indian Band, the 

Privacy Act and the Personal 
Information Protection Act 
stipulate that it is the duty of 
mental health and addictions 
counsellors to hold in strict 
confidence all information 
about clients.  
 
Confidentiality is a part of the 
code of ethics for mental health 
and addictions counsellors and 
is strictly guarded. Counsellors 
understand that for people to 
feel comfortable talking about 
private and revealing inform-
ation, they need a safe place to 
talk about anything they’d like, 
without fear of that information 
leaving the room. To that end, 
Health & Wellness installed 
room modifications to ensure 
counselling sessions are 
private. 

• Primacoustic ThunderTile 
wall tiles  
 

• Primaccoustic StratoTiles 
ceiling tiles  
 

• 3M Sun Control Window 
Film, Night Vision 15 
installed on the windows, 
mirror finish on the 
exterior. You can see out 
but no one can see in. 
 

• Solid Core Doors 
 

• Door Sweeps rated for 
sound control 
 

• Foam Stripping rated for 
sound control installed 
around door perimeter 
 

• Quality Speakers for 
ambient sound in the 
hallway 

W W W. O K I B . C A  76 Head of the Lake Road, Vernon, BC V1H 2A4       Tel  250.542.5094       Fax   250.542.3083 

THE TEAM 

INTAKE 
250-540-7416 

Online readers, click the poster to send an email now.

mailto:mhwc1%40okanagan.org?subject=Saw%20your%20poster%20in%20Senk%27lip%20News
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SE E DS OF  HOP E

 I R S  HE AL I NG GAT HE R I NG

JUNE 14  -  1 7 ,  202 1

Collectively supporting the healing journey from intergenerational trauma of Indian
Residential Schools is essential for iʔ k̓ʷaʔsic (those yet to come) to thrive and prosper.

SYILX IRS  COMMITTEE PRESENTS :

www.okanagannation.com

For more info, please contact: 
Raven Mikuletic, Event Planner
events.support@syilx.org
250-707-0095 ext. 121

stuk̓ʷúk̓ʷxixtət - All the things we need to live

VIRTUAL EVENT

Open to Syilx Okanagan Nation Members & Community Members

Online readers, click the poster to send an email to the event organizer.

mailto:event.organizer%40syilx.org?subject=
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Shout Out: we would like to say limləmt JoDeane 
Williams for her dedication she has shown to the LN 
children, JoDeane has resigned from her position 
of driving the bus for our LN Program along with 
Sncc̓a̓malaʔtn program, we are going to miss you but 
wish you all the best on what your future brings.

Welcome back tuma!! We have all missed you very 
much and so happy that you’re able to join us J  
May has been a busy month and has flown by so 
quickly. The children have been flourishing with their 
knowledge and using their voices. 

As we currently do not have a bus running we are 
grateful for the patience our parents have shown, 
and the parents that are able to are dropping their 
children off for the morning program. As our afternoon 
participants do not have a way to get to the Nest we 
are in the process of ironing out details so that the 
Language Nest team can run our afternoon program 
for the 4 and 5 year olds at Sncc̓a̓malaʔtn and utilizing 
Komasket for our outdoor space activities both tuma 
and tupa will continue to join us via zoom. 

THIS MONTH’S WEEKLY THEMES WERE 
PƏLPALWÍCYAʔ, T̓UM̓ / SK̓ʷUY, BODY PARTS AND WE 

WILL END OF THE MONTH WITH HARVESTING 
(GROWING VEGETABLES). THE CHILDREN DID A 
X̌AST  SX̌LX̌̓ʕALT̓ T̓UM̓ / SK̓ʷUY GIFT FOR THEIR 

MOMS, AND LEARNING HEAD SHOULDERS KNEES & 
TOES. 

ckʷu kʷ ƛ̓lap il skʷkʷƛ̓ilt naɬ ƛ̓x̌əx̌ƛ̓x̌ap 
Language Nest Update

The boys having fun with their shadows while doing 
head shoulders knees and toes

WHILE OUR YOUNGER CHILDREN IN THE MORNING 
SESSION ARE LEARNING NEW WORDS SUCH AS 

PƏLPALWÍCYAʔ (BUTTERFLY), T ̓UM ̓ / SK̓ʷUY (MOM 
FOR DAUGHTER/SON) OUR OLDER BOYS IN THE 
AFTERNOON SESSION ALREADY VERY FAMILIAR 

WITH THESE WORDS SO THEY ARE LEARNING 
NEW WORDS FOR WHEN THEY ARE PLAYING LIKE 
T̓UXʷT (FLYING) WÍKʷMIST (HIDE) ALONG WITH 

REVIEWING DAILY WORDS / PHRASES. 

Highlight: our youngest member 17 months old is 
starting to communicate when asked questions in 
nsəlxcin he will say ‘yeah’ goal is to have that changed 
to ‘ki’ by end of June. 

COVID-19: During this time the staff are extra 
precautions by sanitizing / washing all toys prior to 
next child(ren)’s use.  All staff are wearing masks and 
ensuring that anyone enters the building also wears a 
mask and sanitize at the entrance. The LN team take 
all the children’s temperature upon arrival to ensure 
safety off all participants. 

There are two available spot available for the 
afternoon session (ages 4 to 5) if you or anyone you 
know may be interested in registering your child 
please contact our office 250-503-5593 or email: 
LNCoordinator@okanagan.org 

mailto:LNCoordinator@okanagan.org
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Way’

tuma & tupa 
Sharmaine, Joanne and Kenzie

OKIB Community Language Classes 

Community Language Classes for this winter/spring are 
slowly coming to an end. 

nsəlxcin 1 Youth Cohort: have been progressing and 
have completed 38 lessons so far. They will complete 
their final exams mid-June as well. 

nsəlxcin 2 Cohort: have completed 35 lessons so far 
and will be writing and presenting their oral exams 
mid-June. 

Our team is very thankful for our students that have 
joined in and are continuing down this language 
journey with us. 

The Interior Salish site is a great resource for anyone 
planning to further their own language learning. If 
you are interested in going at your own pace this is 
a great option, all the audio and books are available 
for free download on 
their website - http://
interiorsalish.com/
nselxcincurriculum.html 

We will be hosting fall 
language classes and 
will announce our class 
schedule in August, 
for anyone interested 
in continuing with 
structured language 
classes. 

A message from the OKIB Language Technology Team:

Way’ i p snəqsilxʷ

The language and culture technology team is 
continually adding to nsəlxcin FirstVoices program; 
FirstVoices is an online language archive and learning 
program. The other program we currently offer and 
maintain is the CAN8 program that is available. It’s 
compatible with PC computer/laptops at this time; 
if you would like to be set up with an account please 
email (see below). 

We document and archive language for current 
learners and the future generations. Collaboration is 
key to language preservation and revitalization.  

If you are or know of any speakers that would like to 
participate in any future projects please contact as 
we enjoy working with as many speakers, knowledge 
keepers, and elders as possible. For more information 
please contact. 

Contact the language technology team:

Phone: 250-503-5593 please ask for Amber Cardenas 
or Enchechen Saddleman. 
Email: languageadmin1@okanagan.org 
languageadmin2@okanagan.org 

ca ́̓ sy̓aqn̓naʔł tkm̓̓saxn̓̌  
ka̓ʔka̓ʔqín̓xn̓naʔł stm̓tum̓xn 
ca ́̓ sy̓aqn̓naʔł tkm̓̓saxn̓̌  
n̓kʷ̓ ƛ̓k ̫̓ ƛ̓ustn̓, tn̓ ̓tí̓naʔ  
spsaqs naʔł splim̓čn̓ 

Head and shoulders 
Knees and toes  
Head and shoulders  
Eyes, ears  
Nose and mouth

http://interiorsalish.com/nselxcincurriculum.html
http://interiorsalish.com/nselxcincurriculum.html
http://interiorsalish.com/nselxcincurriculum.html
mailto:languageadmin1%40okanagan.org?subject=
mailto:languageadmin2%40okanagan.org?subject=
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sqilxw day

Please register here:

https://forms.gle/J9tNEYKZNcyAVkb58 

JUNE 21, 2021 • KOMASKET PARK

Due to COVID-19, the traditional feast 
will be provided as a drive-thru  

Open to OKIB Communit� Members 

Must be registered to receive a meal

5:00 pm - 6:30 pm

Traditional Feast

Online readers, click the poster to register now.

https://forms.gle/J9tNEYKZNcyAVkb58
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Have you ever wondered what it would be like 
to be a police officer? The Armstrong & West 
Kelowna RCMP Indigenous Policing Unit will be 
holding an RCMP 
Recruiting Youth COP 
CAMP on Westbank 
First Nation reserve 
August 9 to 13, 
2021 for youths 
ages 15 to 17. Our 
goal is to help build 
better community 
relationships 
between the RCMP 
and indigenous 
communities 
while boosting 
the recruitment of 
indigenous people in the RCMP.

Candidates selected to participate will experience 
an inside look into the life of RCMP recruit cadet 
training.  Candidates will get an “up close” look at 
many Police aspects, including:

RCMP Recruiting Youth Cop Camp 
•	 Numerous RCMP Transport Units
•	 K9 – Police Dog Service
•	 Report Writing/ Notebooks
•	 Forensic Identification Unit
•	 Tactical Team
•	 Traffic Unit
•	 Physical Activity
•	 Drill
•	 Basic Firearms Safety
•	 Water Safety and Canoe
•	 Self Defense

If you have any questions or wish to help, please 
contact one of us:

• Cst. Kyle Camalush 250 546-3028
• Cst. Rolly Williams 250 718-7717
• Cpl. Mike Williams 250 718-1935
• Cst. Wes Sundstrom 250 575-2745

To apply for Cop Camp, click here to visit 
the Public Safety web page to read the rules 
including the waiver, chaperone rules, supply 
list, and the registration form. 

Wai’ Okanagan Indian Band Membership,

Hoping that you’re all well. I would like to acknowledge 
that it has been a pleasure working with you within 
your territory and am very much looking forward to 
our upcoming CCG meeting. We invite all Community 
members on and off of reserve to join us. BBQ lunch 
and refreshments will be provided. We are looking 
forward to discussing a number of initiatives and to 
hearing from you.

Thank you for your continued dedication. See you at 
the meeting.

Lim limpt, Kyle 

Kyle Camalush (Cst.)  
Indigenous Policing Services  
Royal Canadian Mounted Police

Meeting Details:

June 29, 2021 at 11 a.m. 
Public Safety Office 
118 Head of the Lake Road
Agenda:

1. Welcoming and opening prayer;
2. Introduction of Councillor MARCHAND;
3. Introduction of Youth Leadership Council;
4. Review of September 2020 CCG Meeting min-

utes and statistics;
5. Traffic Calming System installation process up-

date;
6. Community discussion period.

Upcoming Community Consultative Group meeting

https://okib.ca/departments/public-safety
https://okib.ca/departments/public-safety
https://okib.ca/departments/public-safety
https://okib.ca/departments/public-safety
mailto:kyle.camalush%40rcmp-grc.gc.ca?subject=
mailto:kyle.camalush%40rcmp-grc.gc.ca?subject=
mailto:kyle.camalush%40rcmp-grc.gc.ca?subject=
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The new nk̓maplqs iʔ snm̓am̓áyaʔtn iʔ k̓l 
sqilxʷtət | Cultural Immersion School 
April and May were exciting months for the schematic 
design (Phase 2) of creating OKIB’s new Cultural 
Immersion School. This process is a marathon and not 
a sprint and it is very important that community input 
is received during the early phases of this significant 
project. 

In April, OKIB held had a very successful community 
virtual engagement meeting with over 50 participants. 
Membership were very vocal on providing valuable 
information on what the OKIB community would like 
to see in the new Cultural Immersion School.

During our discussion it became very apparent that 
a separate cultural learning space for boys and girls 
should be include in the design to facilitate cultural 
teaching from community Elders. Thank you, Eric 
Mitchell for reaching-out and educating all of us on 
the importance of gender specific teaching of sylixw 

culture. This was also supported by Victor Antoine 
during our community meeting. We are in contact 
with Peter Hildebrand from Iredale Architecture who 
is reviewing all the suggestions as the project proceed 
through the schematic design phase. It is because 

of our Elders and all of their valuable information 
which will make the new Cultural Immersion School a 
tremendous success. 

In addition, thank you to Ruby Alexis for all her 
assistance in trying to identify plants that were and are 
indigenous to the Komasket Park area. The committee 

is working with Jennifer Stamp Landscape 
Architecture to make-sure that the school 
grounds are full of plants/shrubs and trees 
that once grew in the area. Our landscape 
architect has purposed to reestablish the 
area with as many indigenous plants as 
possible without disturbing the natural 
footprint of the land. It is vital to have 

these plants in the area to assist with student learning, 
both academic and cultural, as well as to assist with 
restoring the area to its natural state. 

Peter Hildebrand, the principle architect, is now 
working on incorporating the OKIB community’s wish-
list for the school. Some ‘wish-list’ items include; 
backup- generator, bleachers for the gymnasium, 
a commercial grade kitchen, art and music room, 
drumming room, etc. Although many items on the 
wish-list are not within the scope of the current budget 
provided by Indigenous Services Canada. However, 
the new school committee is investigating a variety of 
funding sources to assist with making all wishes come 
true. 

Membership’s input is important and this is the 
time – school design phases – when ideas can really 
make a difference. All it takes is one idea that could 
make a difference in the design of the school. Your 

opinions and ideas are always valued and 
welcome.

Visit our webpage for all the information 
https://okib.ca/departments/education/
okib-school-design-phase

Sandie Derrickson sdcoordinator@
okanagan.org Cell: 250 306-4404

Concept only

 

 

 
(Six phase approach to building schools) 

We are 
here 

 
 

https://okib.ca/departments/education/okib-school-design-phase
https://okib.ca/departments/education/okib-school-design-phase
mailto:sdcoordinator@okanagan.org
mailto:sdcoordinator@okanagan.org
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səcmipnúnm iʔ l̓
tmxʷúlaʔxʷ - 
i'm learning on the land

Every Tuesday, Wednesday &
Thursday 

Location: Komasket Park

July 13-August 13, 2021

In Partnership with

The focus of the OKIB Summer Skills Camp is to
provide an experience that includes active
engagement, project-based learning opportunities,
community building, and fun outdoor learning

5 Week Paid Training Experience
For Students in Grade 9-12
Hands on 
Trades and Employability Skills

For more information contact Kevin Smeltzer -
school@okanagan.org or Debra Bob -
etcoordinator@okanagan.org

**COVID-19 Protocols are being
followed and in place**
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Two new modular classrooms will arrive and 
be installed this summer on the site of the old 
modular classroom.  These buildings will allow our 
Grade 1 class to return from snc’c’amala?tn to the 
nkm̓aplqs iʔ snm̓am̓ay̓aʔtn iʔ kl̓ sqilxʷtət campus. 
The second classroom buidling will be reserved for 
our largest class enrollment in September. 

As a result of the site-prepartion and demoliton 
of the old modular unit, the playground had to be 
moved. Newer equipment items (swings, monkey 
bars) have been re-installed and Public Works and 
Housing is rebuidling the students beloved tire 
swing and slide structures. 

The school is also investigating the 
purchase of additional playground 
equipment for the children as this was 
a recommendation from our recent 
school certification review. Plans are 
underway to landscape the school 
yard and provide much needed places 
for baskeball and soccer. 

In addition, the school will be working 
with the Food Secrutity Initiative and 
the students to to develop a garden 
for growing vegabletes to supplement 
school lunches.  Longer-term, when 
the school moves to Komasket and 
the old school building is demoloshed, 
the school park will remain a 
community park.

Gareth Jones
Director of Education, Language and 
Culture
Tel: 250.540.6890
Email. gareth.jones@okanagan.org  

Modular classrooms will arrive at 
nk̓maplqs iʔ snm̓am̓ay̓aʔtn iʔ k̓l sqilxʷtət

mailto:gareth.jones%40okanagan.org%20%20?subject=
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Academic Advantage Program

For more information or to submit an expression of interest, 
please contact Kevin Smeltzer, OKIB School Liaison Coordinator 
at school@okanagan.org or by phone at 250-241-2442.

The OKIB Education Department is hosting the Academic Advantage 
Program. This program is for ALL OKIB student members, Grades K5 
through 12, living on- and off-reserve. The Academic Advantage Program 
provides students/parents access to academic tutors, who are accredited 
BC Certified Teachers. OKIB tutors can assist students in any subject 
area and at any grade level. Even those who are just looking for a little 
help preparing for a final exam, term test or class project.  These OKIB 
contracted tutors will work with the student, adapting to the student’s 
learning needs and their parent’s schedules.  All tutoring is done virtually.

Learning activities are delivered in a way that best suits the student’s 
individual learning style and will be tailored towards all grade levels. These 
OKIB tutors have a positive rapport with current students and they are 
flexible in helping students, of all ages and abilities, learn through positive 
interaction.  These activities will be based on the subject areas identified 
by the students in which they most need assistance.

I am reaching out to 
show my appreciation 
with assisting Taylor 
with his math this 
past term. He was 
confident going into 
his exam and I’m sure 
it had to do with you 
assisting him. 

– Raven Robins

“

”

Online readers, click the poster to register now.

mailto:school%40okanagan.org?subject=
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Closing in on the end of the school year
From the Manager 
Lorraine Ladan

It’s hard to believe that we are closing in on another 
school year. It certainly was filled with challenges and 
we thank all parents for your cooperation throughout 
this pandemic as we worked diligently to keep 
everyone safe.

Here’s hoping for a summer where we can begin 
to spend time again with family and friends. Happy 
holidays everyone!

Good Bye Jo-Deane

Thank you to Jo-Deane Williams. 
She has resigned as the Head Start / 
Language Nest Driver. Jo-Deane was 
very safety conscious and really did 
an excellent job all round. We will 
miss her, as will the children. Best 
of luck in your future endeavors, Jo-
Deane. Please come and visit!

New Staff

Welcome to Robyn Alexis who has 
joined us in a term position as a 
Supported Child Care Worker. We 
are glad to have her as part of our 
team.

Welcome back to Rae Cohen who is on our on-call list. 
Rae is very experienced and is a qualified ECE/Infant-
Toddler/Special Needs Educator.

Snc’c’amala?tn Closures

• Monday, June 21 – Aboriginal Day

• Monday, June 28 – Last day of Head Start and 
Preschool

• Tuesday, June 29 – Last day of school, early 
dismissal at 10:00 am

Please make sure that someone is home early to 
receive your child off of the school bus. If you are 
picking up your child from Kindergarten or Grade 1, 
please be at snc’c’amala?tn for 10:00 am.

Infant/Toddler Daycare

Happy 3rd Birthday Rosa and Ryland. Happy 2nd Birth-
day Inc’lana 

Welcome Miranda to our program; we are so excited 
to have you with us. Miranda will be with us for most 
of June doing her practicum and we are very proud of 
her and all of her hard work

We have been having so much fun playing in the sunny 
weather. We have been looking for bugs and our favor-
ite is playing with the giant bubbles that Nicole got for 
us from the farmers market. 

Please remember to send a sun 
hat for your child as we want to 
be sun safe.

Mary, Kelsey, Theresa and Nancy

Head Start / 3 to 5-Year-Old 
Daycare

Happy Birthday Denise!

Jessica is doing a practicum in 
the Preschool room till mid-June 
we have Dawn in the classroom 
until she returns.

We set our butterflies free it 
was a great experience for 

the children to watch them go from a caterpillar 
to a cocoon and a 
beautiful butterfly 
to release time. The 
children were excited 
to look in the cage 
every day to see what 
was happening. The 
process was about 
three weeks.

We received a Head 
Start grant so we have 
a lot of exciting new 
items coming for our 
outdoor playground. 
We will take pictures 
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and post on our parent Facebook page and the senklip.

If you are looking to register your child for summer 
daycare or Head Start in September 2021 please call 
Denise at 250-545-3800.

Lim Limpt
Denise, Jessica, Autumn

Preschool

Happy Birthday to Odin – June 15

Ramona Wilson has brought us on a couple of field 
trips. We visited Jolene at the Public Works building. 
She showed us around the maintenance yard and 
talked about the jobs that are done around there. 

We also planted a few plants and flowers in a garden 
bed at the community garden. Our class will be 
checking out how our plants are doing weekly. 

Congratulations to the preschool class of 2021! 

• Austin Bigsorrelhorse (AJ)
• Holly Fox
• Greyson Gregoire
• Ryder Gregoire
• Traevyn Mahar-Robins
• Accalia Marchand-Bottigleri
• Cayson Marchand-Lewis

• Nora Meyer
• Kiro Pasap
• William Pelletier
• Odin Robinson
• Isaiah Wilson

It has been such a pleasure 
to spend time with all the 
children. 

Karla, Miranda and Jackie

Kindergarten and Grade 1

Spring is here and we 
have been busy in the 
Kindergarten/Grade 1 
classroom. We are so 
excited to see the sunshine 
and we have been spending 
more time outside, 
exploring and discovering. The change in our season 
provides us with new learning opportunities. We have 
been working very hard on our reading and math. In 
Science we are concentrating on planting and the life 
cycle of butterflies.  

The Kindergarten/Grade 1 class had the opportunity 
to attend the Allan Brookes Nature Centre and 
explore. There were some exciting activities that 
we participated in.  We also got to walk to the local 
OKIB garden and learn some gardening techniques 
with Nikki Lorentz and Fred Fortier. We planted some 
onions, watermelon, broccoli, tomatoes and marigolds.  

Mrs. Maher-Schley and Ms. Goodman
Tina Naveri and Kristen Tardiff
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SOLID WASTE DISPOSAL AND RECYCLING INFORMATION 
OKANAGAN INDIAN RESERVE NO. 1 

 
 

OKIB goals for solid waste management are to: 

 Promote Reduce, Reuse and Recycle; 

 Maximize beneficial use of waste materials and manage residuals appropriately; 

 Support polluter and user pay approaches;  

 Prevent organics and recyclables from going into the garbage wherever practical, and 

 Collaborate with Regional District of North Okanagan on solid waste management strategies. 
 
Reminder: OKIB has a “Disposal of Garbage and Waste Bylaw (1992)” that addresses the disposal of refuse and recy-
clables on OKIB Reserve lands. Burning of waste is not allowed on OKIB lands. 
 

 

POLLUTION PREVENTION HIERARCHY  
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Some important information about various waste management:  
CONSTRUCTION & DEMOLITION (C&D) WASTE 
Construction and demolition waste consist of largely solid waste (e.g., wood, roofing materials, concrete, insulation, 
scrap metal, drywall, etc.) from construction, renovation and demolition projects. By planning ahead, materials can be 
quickly and easily separated by type and deposited in the correct location to receive a reduced rate at DDFs and divert 
materials from landfills. : See 
RDNO’s C&D Waste Guide for further information. Please note Guide changes annually because of tipping fee  
adjustments. 
ASBESTOS BUILDING PRODUCTS WASTE 
Asbestos was used in many pre-1990s building materials. Asbestos waste is hazardous and poses health risks when 
fibres are released into the air. Learn more about avoiding exposure to asbestos at worksafebc.com. 

. Asbestos waste has special containment, packag-
ing and transport requirements. The RDNO requires notification of delivery of asbestos waste a minimum of 24 hours 
in advance and specified volumes are accepted only during specified times Monday-Friday. For more information and 
to arrange for a drop off please contact the RDNO Solid Waste Operations Office at 250-550-3785. For further infor-
mation see RDNO’s Guide to Asbestos Waste Management at the Greater Vernon Recycling and Disposal Facility.   
USED OIL 
Used motor oil, and anti-freeze are hazardous waste. When disposed of improperly or illegally dumped, oil has the po-
tential to cause serious environmental impacts. For example, one gallon of used oil has the potential to contaminate 
up to one million gallons of drinking water. 

 For retailers that will accept these wastes refer to the following list or see Used Oil 
TIRES  
Old tires contain heavy metals and chemicals that leach into the environment as they disintegrate. The soil around 
such old tires can easily be contaminated with the harmful chemicals released into the environment. Groundwater is 
also at a risk of becoming contaminated. There are 23 locations in the Vernon area for return of old car /light truck 
tires. See tsbc.ca for area’s used tire depots. 
END OF LIFE VEHICLES  
End of life vehicles (ELV) contain many hazardous materials such as refrigerants, antifreeze, oils and gasoline and mer-
cury and lead that must be carefully removed and managed; NOT DEPOSITED TO THE GROUND OR WATERWAYS. 
Choosing a responsible, accredited ELV recycler means these materials do not end up polluting our environment, and 
protect our water, air and soil from the harmful materials contained in ELVs. See BC Auto Recyclers Environmental As-
sociation for local accredited members. 
REUSE INFORMATION  
Households are encouraged to reuse/donate household items, clothing and building materials in good reusable condi-
tion at local second-hand stores or charities. Call ahead before dropping off, some organizations such as Big Brothers 
and Habitat for Humanity can schedule pickups. Books are not a regulated recycling material and are not part of the 
RecycleBC Program. The Alpine Centre Bookwarehouse, 100 Kalamalka Rd., Vernon (250) 541-1646 accepts donations 
of books, DVDs, CDs, puzzles and board games.  
EXTENDED PRODUCER RESPONSIBILITY 
Recycling is very important as some solid wastes such as hazardous waste, lightbulbs and batteries may adversely im-
pact the environment and/or pose a risk to human health. EPR programs provide recycling and responsible disposal 
options for a wide range of products. A full list of EPR programs can be found at: RecycleBC  
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HOUSEHOLD HAZARDOUS WASTES (HHW) 
Household Hazardous Waste is defined as any household products that contain corrosive, toxic, flammable, or reactive 
components. This class of waste does not include hazardous waste material that is generated at a place of business 
(i.e., commercial hazardous waste).When incorrectly disposed of these products can be harmful or dangerous as they 
may be flammable, corrosive, explosive or toxic. Municipal sewage systems and private septic systems do not filter or 
remove these products from our wastewater, allowing the possibility of hazardous substances to enter our water-
ways. Special handling and treatment should be taken for proper disposal. AVOID POURING SUBSTANCES DOWN THE 
DRAIN OR ON THE GROUND, DISCARDING THEM INTO THE STORM SEWER OR PLACING THEM IN YOUR GARBAGE 
CAN. 
A comprehensive Household Hazardous Waste program is operated at Interior Freight and Bottle Depot located at 
4205 24 Ave., Vernon. See list of HHWs and more information at: RDNO HHW Materials. 
APPLIANCES AND ELECTRONICS  (E-WASTE) 
Electronics waste is hazardous material. Electronics such as computers, vacuums, microwaves, cell phones, small appli-
ances, TVs, etc. can leak toxic elements, like mercury and lead that can be harmful to the environment and to humans. 
Recycling electronics will allow reliable resources found in electronics such as plastics and even gold to be reclaimed. 
See following list for E-Waste depots. 

YARD AND GARDEN WASTE 
Yard and garden waste including grass, leaves, plants, mulch, flowers, vegetable stalks, wood waste, wood chips, wind-
fallen fruit & vegetables and tree trunks & stumps (<8” diameter) are biodegradable and can be composted Compost 
made from yard and garden waste can help improve soils and prevent against erosion. 

COMPOSTING 
Approximately 35% of RDNO household waste is organic material that comes from yard or kitchen waste. Avoiding 
food waste is an important priority for reducing food waste and one of the most impactful ways to reduce greenhouse 
gas emissions. See lovefoodhatewaste.ca for more information. Composting is an effective and inexpensive way of re-
ducing the amount of kitchen and garden waste sent to landfills. Also, composting can help turn kitchen or yard waste 
into a nutrient-rich, soil conditioner that is also a water-saving mulch for your vegetable gardens and flower beds. 
Many local stores offer composting containers. See RDNO’s Home Composting and Yard Care for information on com-
posting fact sheets and composter rebates. 
HOUSEHOLD MEDICATIONS AND MEDICAL SHARPS 
Medications can adversely affect a sewage system’s biodegradation process, leach into runoff and groundwater at 
landfills and thereafter impact aquatic organisms. DO NOT throw unused or expired medications down the toilet or in 
household refuse. Combine loose pills into a small bag or container, and black-out/remove any personal information 
on the containers. Keep all liquids, creams and inhalers in their original packaging Sharps should be put in dedicated 
sharp containers. 

 For more information see Interior Health's Safe  
Needle Disposal  
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     CONTACT INFORMATION 
Okanagan Indian Band 

Public Works & Housing (250) 542-3444 
Okanagan Indian Reserve No. 1  

Recycling and Refuse Collection Contractor 
D.K.E Disposal  

 (250) 938-0447 

 
Regional District of North Okanagan (RDNO)  

Diversion and Disposal Facilities (DDF) 

Greater Vernon DDF, 120 Birnie Rd., Vernon  

(250) 545-6410 

Or  

Armstrong/Spallumcheen DDF  

3367 Powerhouse Rd. Armstrong  

(250) 546-6474 

DDFs Hours of Operation 

Summer:  Mon-Fri: 8:00 – 16.30;  

 Sat & Sun: – 8.30 – 16.00 

Winter: Mon-Fri: 8:00 – 16.00 

(Dec. 1–Feb. 28) Sat: 9.30 - 15.30 

 Sun – Closed 

Christmas and New Year’s Day - Closed 

 

 

 

The Okanagan Indian Band Lands Department has mailed out brochures with this information 
to each household on OK IR#1.  If you did not receive a brochure and would like one mailed to 

you or arrange to pick one up, please contact  

Brittany Linford at 250-542-3444 or  
via email at brittany.linford@okanagan.org 
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The new Human Resources Development 
Department's vision is for OKIB administration 
to be staffed almost entirely by highly qualified 
OKIB members and all OKIB members have the 
knowledge, skills and experience to fulfill their 
career and employment goals.

THe mission of the Department is to maximize 
the career and employment potential of all OKIB 
members and to develop OKIB as a workplace of 
choice.

The Human Resources Department consists of 
eight employees: 

•	 Sylvia Altwasser, Director of Human 
Resources Development 

•	 Glenda Louis, Community Engagement 
Lead

•	 Jennifer Jack, Band Senior Social 
Development Worker 

•	 Misty Kruger, Payroll and Benefits 
Administrator 

•	 Angela King, Health and Safety/HR 
Coordinator

•	 Randi Robins, Pre-Employments Supports 
Case Worker WFN & OKIB (Upper Nicola - 
Temp)

•	 Kathleen Louie,  Pre-Employments 
Supports Case Worker Upper Similkameen, 
Lower Similkameen, (PIB and OIB – temp)

•	 Taryn Myschuk, Program Assistant 

Visit the Employment section of the website for 
current jobs opportunities.

Human Resources Development Department to 
develop skills among members

The term Wellbriety is an affirmation that 
recovery is more than the removal of alcohol 
and other drugs from an otherwise unchanged 
life.  Wellbriety is a larger change in personal 
identity and values and a visible change in one’s 
relationship with others.  It is about physical, 
emotional, spiritual, and relational health.  
Wellbriety is founded on the recognition that we 
cannot bring one part of our lives under control 
while other parts are out of control. For more info 
please contact Michael Ochoa at youthjustice@
okanagan.org (250) 309-0353; or Grant Louis, at 
addworker@okanagan.org (250) 306-7178.
Public Safety Office
118 Head of the Lake Road
(new office, lower level of HOL Hall)
Mondays 5:30 to 7:30 pm.

Wellbriety Movement meets Mondays

http://okib.ca
mailto:youthjustice%40okanagan.org%20?subject=
mailto:youthjustice%40okanagan.org%20?subject=
mailto:addworker%40okanagan.org?subject=
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The OKIB Band Council Portal for members only 
is now the official location of all band council 
business including access to the Zoom link, 
agendas, minutes and videos of past meetings. 
The portal is accessible from our website at okib.
ca. Click the brown Band Council Portal graphic 
and follow the instructions. All members must 
register to ensure the portal is accessible by OKIB 
members only. 

To register, email stacy.yow@okanagan.org and 
include the following information in your request: 

• your full legal name 
• e-mail address 
• phone number 
• subject line “Access to portal request” 

The Band Council Portal is part of our 
commitment to deliver effective communication 
by maintaining an accessible and transparent 
platform for members to view and search for 
information regarding Band Council business. 
If you have questions or would like to provide 
feedback please contact: 
Stacy Yow, Council Secretary 
stacy.yow@okanagan.org  
250-542-4328

Sign up for access to the Band Council Portal

Welcome Meaghan Ryley, our new Health & Wellness 
Activities Coordinator

Meaghan Ryley is our new Health and Wellness 
Activities Coordinator. She was raised in Quesnel 
and she went to school at Simon Fraser University 
in Burnaby to study Health Sciences. 

She's a baker, a gardener and yogi and a D&D 
player! She is very happy to be here in the 
beautiful Okanagan region with all its wonderful 
people. She is excited to help the community find 
health and wellness in fun and unexpected places! 

Meaghan can be reached at activities@okanagan.
org 

https://okib.ca
https://okib.ca
mailto:stacy.yow%40okanagan.org?subject=access%20to%20portal%20request
mailto:stacy.yow%40okanagan.org?subject=Access%20to%20portal%20request
mailto:activities%40okanagan.org%20?subject=
mailto:activities%40okanagan.org%20?subject=
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Glenda Louis is our Community Employment Lead
After a one-year reassignment as Community 
Engagement Lead overseeing the Food Security 
Initiatives; distribution and community garden, 
Mental Health Wellness Strategy, and COVID-19 
Winter Fuel Supplements 65+. This assignment 
allowed to me work along with fellow colleagues 
of the organization where I would not normally 
have an opportunity to do so in normal 
circumstances. The FSI Team is an amazing team 
to work with and I have loved working alongside 
of them as we continually grew the Food Security 
Initiative from food distribution to community 
garden and assist with trout/salmon distribution. 
There has been a realignment within the 
organization and I will be overseeing the following 
initiatives’ and programs; the Indigenous Labour 
Market Information System (ILMI), working with 
industries to assist matching potential employers 
with skilled and qualified band members and 
overseeing the Pre-Employment Supports 
Program (PESP) team.
April has been a busy month in being brought 
up to speed in the program and initiatives and 
the common theme  is there are currently more 
employers seeking employees and this a reverse 
model with direct or indirect impacts of COVID-19 
creating a worker shortage in BC. 
The Pre-Employment Supports Program will 
be working in collaboration with the Education 
Coordinator and Employment & Training 
Coordinator on an interactive initiative A Walk 
Beyond CERB. As CERB is transitioning to a new 
platform with changes to Employment Insurance 
and new recovery benefits that will continue to 
support workers in this unique time of the COVID 
-19 pandemic. 
Backgrounder “Canada responded with an 
important temporary response to support 
Canadians’ who stopped working because 

of COVD-19 with implementation of Canada 
Emergency Response Benefit (CERB). The CERB 
provided 3 broad circumstances’ where individuals 
would have had to stop working as a result of 
the COVID-19 pandemic.  For more changes or 
information regarding CERB please visit:  https://
www.canada.ca/en/services/benefits/ei/cerb-
application/transition/questions.html
Okanagan College will be preparing for in-class 
for September 2021 (pending on PHO-subject 
to change) and employers have implemented 
COVID-19 Health & Safety plans for employees 
and general public. It is anticipated there will be a 
large influx for academic registrations to include 
short term certification and potential of a job 
shortage with an increase to job seekers. 
A Walk Beyond CERB will allow Membership to 
have opportunity to talk to Education Coordinator 
for post-secondary funding and process. 
Employment & Training Coordinator with resume 
building, job search skills and financial support for 
training, Pre-Employment Support Caseworker for 
pre-employment supports. More details to follow 
– stay tuned. 
Okanagan Indian Band Human Resource 
Development Department has identified as a 
priority the evolution of a Workforce Capacity 
Development by way of Indigenous Labour 
Market Information (ILMI) database.  The 
workforce capacity development program will 
support Okanagan Indian Band Membership 
with employment, education and training 
opportunities’ to support economic development, 
build capacity, development relationships and 
provided skilled workforce to meet resource and 
market demand.  Okanagan Indian Band has been 
working with Membership to complete the ILMI 
Surveys.
Phase 1- Survey the Nation- 2019; Surveyors  
collected Labour Market Information from 

https://www.canada.ca/en/services/benefits/ei/cerb-application/transition/questions.html
https://www.canada.ca/en/services/benefits/ei/cerb-application/transition/questions.html
https://www.canada.ca/en/services/benefits/ei/cerb-application/transition/questions.html
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surveys, which included training needs and 
employment experiences, along with educational 
and skill profiles of OKIB Membership & 
Community Members. 
Phase 2- Following up & linking information. If you 
completed a survey in 2018-2019, we will contact 
you by telephone or email to update your file in 
our database and to link your profile to JOB BANK. 
- Please note: we will not be conducting in-person 
interviews during the COVID-19 pandemic.
Recruiting new Indigenous Labour Market 
Information Participants
Upgrade? Work? School? New Job? Training? Col-
lege? University? Career?
Are you 15+ years of age?
Do you: 

•	 live on Okanagan Indian Band Reserves 
•	 Work at Okanagan Indian Band 
•	 A member of the Okanagan Indian Band 

Complete an Indigenous Labour Market Informa-
tion Survey for Okanagan Indian Band. 
If you have not completed the Survey you can 
start by clicking the link; 
https://secure.indigenouslmi.ca/survey/startsur-
vey.aspx?s=5315616
There is no option to create a password and come 
back to this online survey later, it will need to be 
filled out in 1 session and will take approximately 
30 minutes. Partially completed surveys are saved 
so please contact me if you did not complete the 
survey in one session and would still like to com-
plete it. 
What is the project about?
The project is funded by Employment & Service 
Development Canada (ESDC) and is maintained 
and supported by Aboriginal Employment Services 
Inc. (AES). This project started 2018 and has been 
extended to 2023. Currently the ILMI project is 
being carried out in 44 First Nations communities 

across Canada including Okanagan Indian Band.
The ILMI Survey will provide OKIB a better 
understanding of our Membership and 
Community Members different skills and 
knowledge. WE ask questions about what you 
are currently doing? What you’re past work 
experience has been, and some of the things 
you would like to do in the future with respect to 
training or employment. 
The data will  provide a clearer lens into the OKIB’s 
on/off reserve labour force which will assist with 
identifying employment skills based training and 
or educational programming required to match 
Membership to employment. 
Your participation is voluntary. Your information is 
confidential. Only the survey team from Okanagan 
Indian Band and AES will have access to the data 
that identifies you with your response. All reports 
provided will have identifiers removed. The da-
tabase is stored on a secure online server which 
requires login credentials.
If you have completed the initial survey in 2019-
2020 please expect someone from the survey 
team to contact you for a follow-up survey. The 
community call-outs for the follow-up surveys will 
continue until July 2021.
If you prefer to do a telephone interview instead 
of an online version or if you have any other ques-
tions about the ILMI, please contact:
Taryn Myschuk, PESP Admin Support 
Phone: 250-241-5776  
Email: pespadmin@okanagan.org 
Glenda Louis, Community Employment Lead 
Phone: 236-599-4018  
Email: Glenda.louis@okanagan.org 

https://secure.indigenouslmi.ca/survey/startsurvey.aspx?s=5315616
https://secure.indigenouslmi.ca/survey/startsurvey.aspx?s=5315616
mailto:pespadmin%40okanagan.org?subject=
mailto:Glenda.louis%40okanagan.org?subject=
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Agreement # 40015968

OKIB Department Phone 
Numbers
You can contact OKIB departments at these 
numbers:
• OKIB Medical Clinic for appointments 

250-503-0877
• OKIB Nurse 
• Band Administration - 250-542-4328
• Health & Wellness 

250-542-5094
• Education - 250-542-5094
• Human Resource Development
• Lands - 250-542-3444
• Public Works & Housing - 250-542-3444
• Territorial Stewardship Department 

250-542-7132 

Income Assistance Issue Dates

June 24  (for July)
July 26  (for August)
August 25  (for September)
September 24  (for October)
October 25 (for November)
November 24 (for December)
December 16 (for January 2022)

Questions?  
Contact Jennifer Jack, OKIB Social Development 
Worker at 236-599-0023 
 email jennifer.jack@okanagan.org

Open Monday to Friday, 8 a.m. to 4:30 p.m. 

Be sure to submit all documentation with your 
declaration including work search, paystubs, and 
current bills.

mailto:jennifer.jack@okanagan.org

