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All the Quiet Places is a must-read book of the year  
Brian Thomas Isaac’s first novel is long-listed for the Canada Reads award

By Nick Nilsen

OKIB member Brian Thomas Isaac’s first 
novel All the Quiet Places has been long-
listed for the Canada Reads competition. 

The book tells the story of Eddie Toma 
who grows up on the Salmon River on 
the way to Falkland at a place that will be 
familiar to all members. The story starts 
in 1956, the summer before Eddie enters 
the public school system at Falkland. The 
story follows him into his teens as he 
experiences bullying at his majority-white 
school, explores his feelings for his white 
neighbours’ daughter, and endures the 
return of his absentee father, and the 
tumult he creates in their home life. 

While Eddie is a fictional character it is 
clear that Brian has drawn from his past to create 
Eddie.

It is a coming of age novel about the ongoing 
effects of colonialism. Brian’s precise writing gently 
submerses the reader into Eddie’s world and lulls the 
reader into a false sense of security..1

The book demonstrates clearly the immediate and 
long term effects of colonialism.

Brian started writing the novel in 2003 and had 
been working on it off and on until its publication in 
October 2021. The hard work and dedication shows. 
Every single word advances the story. Each sentence 
presents the reader with vivid images that are so real, 

Photo courtesy Brian Thomas Isaac

so familiar, that many people will think Brian is writing 
about their lives. But of course, it’s not about any 
little boy--it is about a little syilx boy.

“I sit down and write for six hours per day, Monday to 
Friday,” he said. “I used to work seven days per week 
but that was too much so now I write five days per 
week.” 

To give you some perspective on what a commitment 
this is, Ernest Hemingway wrote four hours per day. 
Roald Dahl wrote about five hour per day. 

For Brian, writing is his passion so the work consumes 

Continued on next page
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him. “We had a cuckoo clock on the wall that used 
to chime on the hour and there were times it 
seemed like it was going off every minute. That’s 
how engrossed I was in the work.”  

In Brian’s case, there is a clear and direct 
connection between 
hours worked and 
quality of final product 
because the novel is a 
masterpiece of writing. 
The dialog is real—Brian 
writes the way people 
talk. The same has 
been said about Ernest 
Hemingway but I’ve 
never found that to be 
true. Every single word 
in Brian’s book needs 
to be there. There is a 
flow, a poetry, to the 
paragraphs. Brian’s 
descriptions are so 
real you can taste the 
hamburger, and hear 
the birds, and feel 
what Eddie is feeling. 
The book will certainly 
resonate with syilx 
people. 

Brian says this "flow" 
comes from writing 
poetry. Poems force you to 
be frugal with your words and ensure that every 
word matters. The same is true of All the Quiet 
Places.

“Growing up, we didn’t have all the distractions, 
we didn’t have computers and iPads. We listened 
to radio for two hours per night because that’s all 
the dry cell battery could supply. We read. My un-
cles read. There were pocketbook western novels 
all over the place. Zane Grey could write para-
graphs about a shadow or a rock.”

“Sometimes I’ll agonize for hours over one word,” 
Brian continued. “I’ll pick up a book and start 
reading as a way to jump-start my writing.” 

His wife Marlene has been his trusted editor and 
sounding board since day 1, and he was assisted 

by professional editors 
in the later drafts. 

For any syilx who want 
to become writers, Brian 
advises them to read all 
the best literary books 
and to publish shorter 
pieces such as essays, 
poems or short stories 
before starting on a 
novel. 

“I spent a quarter of 
my time trying to get 
published. It really 
helps to have a literary 
foundation, otherwise 
publishers tend to 
turn you away. I was 
fortunate to have a 
publisher who took a 
chance on me. I’ll stick 
with them.” 

“Nobody asks me why I 
sit down to write,” Brian 

continued. “There’s all 
kinds of people like me out there and when I write 
it connects me to them.”

Fortunately, there is a sequel in the works. 

Brian has been interviewed many times over the 
past weeks and readers may wish to check out the 
CBC interview with Carol Off. 

All the Quiet Places is available from booksellers, 
in print and e-book, online and in stores. 

*Thanks to Zeahaa Rehman’s book review in Quill & Quire 
for providing some information for this article.

Continued from page 1

Photo courtesy Brindle & Glass
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Okanagan Band welcomes first baby of 2022
Let’s acknowledge a new life by reviving tradition
January 8th, 2022 at 3:09 p.m. a beautiful Syilx 
baby boy, Zander Joseph Gerbrandt- Isaac was 
born at Vernon Jubilee Hospital. Stephanie Isaac, 
mother, Santonio Gerbrandt, father and proud 
grandparents are Steve and Marion Isaac.

Chief Byron Louis presented the baby board to 
Zander and mum. Traditionally the Headman 
welcomed the new babies to the community. 
Since we don’t have a ‘Headman’ anymore, Chief 
Louis welcomes baby to create a connectedness to 
family and community. 

The baby board was designed and made by Jade 
Louis. We thank Machell Louis for organizing and 
bringing back a must needed tradition.  

Above: Happy parents Stephanie Isaac and San-
tonio Gerbrandt, grandparents Steve and Marion 
Isaac, Chief Byron Louis and baby Zander pose at 
the presentation of the baby board.

Left: Baby Zander in his baby board.

Right: Jade Louis created the baby board.

Syilx flag raising at SD22
The syilx flag now stands proudly beside the 
Canadian Flag and the Province of BC flag at 
the SD22 office. The flag raising was held at a 
COVID-safe ceremony attended by Elder Pauline 
Archachan, Councillor Allan Louis and OKIB 
members. 
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Council's 
Corner

Happy New Year everyone!

I don’t know about you, but I’m very happy to turn 
the page on 2021. We lost too many loved ones last 
year. We lost too many young people, too many middle 
aged people and too many of our elders. 

We’ve spent the last two years under the constant 
shadow of COVID-19 being isolated from our friends 
and family. I’ve written about it before and I’ll remind 
folks that there is assistance available for those who 
are feeling depressed, stressed, sad, anxious or what-
ever may come. Mental health information is available 
in every edition of Senk’lip, so please ask for help if 
you need it.

I’m so thankful that no lives were lost in the White 
Rock Lake fire. I want to thank our Emergency Opera-
tions Centre staff and volunteers, the Emergency Ser-
vices staff and volunteers and OKIB Fire Department 
for their work during the event. You’re proof that he-
roes come in all stripes. 

We have a lot to be proud of from 2021 as well. 

The council passed motions to improve the quality of 
drinking water for all members on the Six-Mile Creek 
and Head of the Lake water systems. The over $10 mil-
lion project will not only improve the quality of drink-
ing water, but also improve water pressure and capac-
ity. We’re breaking ground in February and this project 
should be completed by the end of the summer 2022.

In the fall members of council attended the ground 
breaking of 16 new housing units. The first units of sin-
gle person housing units in over a decade. This project 
is in co-operation with BC Housing and will provide 
affordable rents to low and middle income residents 
as well as provide handicap accessible housing for 
members in need. I look forward to more collaborative 
projects like this with BC Housing.

Late last year the council passed a motion to support 
the Project Application Stage for a new Syilx Cultural 

Immersion School, to be built at Komasket, across from 
the day care. At this time, construction should be start-
ed by the end of summer 2022. Visit OKIB’s website 
to view concept drawings of the new school and more 
information.

Near the end of 2021, COVID-19 restriction approved, 
most of council attended a strategic planning to deter-
mine new short, medium and long term goals. These 
goals and a far more indepth account of what the 
council, administration and departments have been 
working on are now available in the OKIB 2021 Annual 
Report. Contact the band office for a copy or view it 
now on the OKIB website. 

2022 Meeting
January 10, 2022 Membership Forum (Remember, this 
is your chance as a member to have your questions an-
swered regarding the work of council or other matters 
which cannot be attended to by our administration.)

All council members present. Vernon Public Art Gallery 
Delegation: Dauna Kennedy of the Vernon Art Gallery 
introduced us to their recently hired Indigenous en-
gagement intern, Rory. They also requested a letter of 
support to request a grant that would bring nationally 
renowned Indigenous artwork to Vernon as part of a 
wider engagement. A great initiative. 

Moved by Joseph Jack, seconded by Sheldon Louis, 
that Council approves of a letter of support for the Ex-
hibition for BC Arts Council Grant. Motion carried. 

OKIB seat at Regional District of North Okanagan 
(RDNO) - The OKIB and RDNO have a Memorandum of 
Understanding (MOU) which now provides OKIB with a 
seat at the RDNO table. At each of their meetings, our 
Chief Bryon Louis will be the voice of the Syilx people. 
He will provide great insight and history about our cul-
ture and who we are. 

Moved by Allan Louis, seconded by David Marchand, 
that Council appoint Chief Byron Louis to the RDNO 
Board and that the Chief appoint an alternate as nec-
essary. Motion carried. 

Environmental Management Plan presentation - In 
2016, OKIB initiated the creation of an Environmen-
tal Management Plan (EMP) for its Reserve lands. A 
number of community engagement activities were 
undertaken which guided the creation of the EMP. In 
June 2019, Council adopted the Environmental Man-
agement Plan which included the concept of utilizing 
Environmental Standards; In March 2020 Chief and 
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Council directed Lands to draft Environmental Stan-
dards documents for various issues ie fuel tanks, waste 
management, derelict vehicles etc.

An EMP establishes environmental management 
standards/protocols, which are intended to protect 
and conserve the health of OKIB members and the 
environmental quality of the land, water, air and nat-
ural resources that OKIB members use and occupy. 
An EMP is an essential element of an organization’s 
overall management system including organizational 
structure, planning activities, responsibilities, practic-
es, procedures, processes, resources and training for 
developing, implementing, achieving, reviewing and 
maintaining environmental standards/protocols. An 
EMP is an expression of the environmental governance 
of First Nations land.

The presentation outlined what areas of concern most 
affected those who participated in the engagement 
sessions including the protection of drinking water, 
habitat protection and derelict vehicle handling/de-
struction. 

More work has to be done on this file and I believe 
more member engagement, but it’s clear that if we are 
to claim we’re stewards of the environment, we should 
develop basic standards. 

January 17th Meeting
Council absent: Chief Bryon Louis was attending meet-
ings with BC Cabinet Ministers.

Preliminary Design for new Health Campus/Band 
Office at HOL - As many in community have noticed, 
a new portable is being installed at Head of the Lake 
near the existing health building. This building will 
serve as a wellness center for members and clients. It’s 
becoming very costly to have multiple buildings spread 
out over the reserve and at the January 17th meeting, 
the council viewed preliminary designs for what would 
become a permanent new Health Campus and Band 
Office. Centralizing services and staff will improve effi-
ciency and save money in the long run. 

The council will receive more information in the future 
and of course the membership will be given ample op-
portunity to provide feedback. No motions were made.

Research manager position - The Research Manag-
er implements and executes OKIB Chief and Council 
research priorities by conducting holistic research, 
gathering and analyzing information and data for the 
purpose of accurate and confident decision-making 
to support the strategic goals of the organization. The 

Research Manager works collaboratively with the Lan-
guage and Cultural Lead and oversees the research 
team within the Education, Language and Culture De-
partment. The aim is to create an effective and collab-
orative research unit that will be successful in securing 
grant funding for research projects working with both 
internal and external partners. The Research manger 
serves as principle administrative liaison for research 
projects and oversees and coordinates the provision of 
administrative and staff services and maintains record-
keeping systems.

Moved by Joseph Jack, seconded by Tim Isaac that the 
council support the creation of the Research Manager 
Position and to further discuss organizational changes. 
Motion carried. 

The position will be posted and qualified members 
should apply!

2021 is in the rear view mirror and put on your sun-
glasses everyone, 2022 is going to be start of a brighter 
future for our members and for you.

Thanks for reading!

Joey 

Disclaimer: This column is written by me and is not 
intended to reflect the views of any other members of 
council.
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OKIB

DRAFT
OKIB Program 2021 12 07 Square Meters Square Feet

Gross Net

Doctors/Medical Block

Waiting Room/Reception/Admin   5-10 people 25 269.1

Dr Office 1 10 107.64

Dr Office 2 10 107.64

Exam Room 1 5 53.82

Exam Room 2 5 53.82

Exam Room 3 5 53.82

Washroom 1 Patients 4.5 48.438

Washroom A staff 4.5 48.438

Washroom B staff 4.5 48.438

Staff Lunchroom - 5 People 25 269.1

IT Closet/Room 3 32.292

Storage Patient Files 10 107.64

Storage 10 107.64

Design Space - Corridors Exits Stairs 20% 2430% 261.5652

Sub-Total 121.5 1307.826

Dental Block

Waiting Room/Reception/Admin   5-10 people 25 269.1

Dentist Office 1 10 107.64

Dentist Office 2 10 107.64

Exam Space - Dentist Chair 1 12 129.168

Exam Space - Dentist Chair 2 12 613.548

Exam Space - Dentist Chair 3 12 129.168

Washroom Patients 4.5 48.438

Washroom A staff 10 107.64

Washroom B staff 10 107.64

Staff Lunchroom - 5 People 25 269.1

IT Closet/Room 3 32.292

Storage Patient Files 7 75.348

Storage 10 107.64

Design Space - Corridors Exits Stairs 20%

Sub-Total 150.5 1619.982

Laboratory Block

Waiting Room/Reception/Admin 15 161.46

Lab Office 1 10 107.64

Lab Office 2 10 107.64

Lab MAIN 35 376.74

Washroom A staff 7.5 80.73

Washroom B staff 7.5 80.73

Staff Lunchroom  - 2-5 Staff 15 161.46

IT Closet/Room 3 32.292

Storage 12.5 134.55

Sub-Total 115.5 1243.242

Commercial Block

Pharmacy Sales Floor 100 1076.4

Sales Counter/Admin/Storage 25 269.1

Staff Lunchroom/Coats/Washroom AB 12.5 134.55

Storage 25 269.1

Sub-Total 162.5 1749.15

Coffee Shop

Seating Interior 75 807.3

Sales/Merchandise/Admin 95 1022.58

Staff Lunchroom/Coats/Washroom 10 107.64

Washroom A staff 4.5 48.438

Washroom B staff 4.5 48.438

Storage 10 107.64

Sub-Total 199 2142.036

Gifts Art Gallery Shop 20 215.28

Staff Lunchroom/Coats/Washroom 10 107.64

Sales Counter/Admin/Storage 8 86.112

Sub-Total 38 409.032

Administration - Over-all Building Complex

Lobby 100 1076.4

Reception 30 322.92

Office 1 10 107.64

Office 2 10 107.64

IT Room - All Tenants 7.5 80.73

Staff Lunchroom  - 5 People 25 269.1

Washroom A Public 25 269.1

Washroom B Public 25 269.1

End of Trip Facility - 10 Lockers 30 322.92

Bike Storage - 10 Bikes 15 161.46

Sub-Total 232.5 2502.63

Cultural Spaces

Meeting Room 1 23 247.572

Meeting Room 2 23 247.572

Ceremonial Events - Main Hall 100 1076.4

Washroom 1 Public 25 269.1

Washroom 2 Public 25 269.1

Sub-Total 196 2109.744

Mechanical / Service

Stairs

Mechanical

Electrical

Bicycle Stalls - Interior - Lockable

End of Trip Facility

Sub-Total

EXTERIOR

Parking

Stalls - Regular 2.5m x 6m

Accessible - 3.5m x 6m

Drive Aisle - 7m Wide

Bicycle Stalls - Exterior

Garbage / Recycling

Sub-Total

TOTAL Floor Area - Gross 1215.5 13083.642

TOTAL Floor Area - Net

Gross Floor AreaNet Usable Floor Area

Zone 1
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Zone 3

Zone 4

31

A

C

B CL

2 CL

S-
02

S-
02

S-
03

S-
03

1,560.77 sq ft

1,560.77 sq ft

1,560.77 sq ft
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1,560.77 sq ft

1,560.77 sq ft

2,152.78 sq ft

2,529.52 sq ft
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Key ColourFloor Areas
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Future Crosswalk

Future Crosswalk

Exis����Ceremonial Hut

Exis����Sport Court

Exis����Ball Field

Exis����Church

Exis����--- Centre

Exis����--- Building

Exis����--- Building

Public Greenway

Public Greenway

View to Lake & Valley

Exis������c��s�������south east

Exis������c��s������������

Exis������c��s�������1 north west

Porposed Access Drive west

Porposed Access Drive north east

Porposed Access Drive east

Public Greenway

View to Lake & Valley

View to Lake & Valley

1,560.77 sq ft

1,560.77 sq ft

1,560.77 sq ft

1,883.68 sq ft

2,152.78 sq ft

2,529.52 sq ft

Site 1

Proposed OKIB Health Building   OPTION 1

Op����� Access Drive north west

Future Community Park - Splash Park, Community Gardens, Fitness, Nature   70,000sf

Ceremonial Hut
+ Green Space
3,500sf

Exis������c��s�������2 north west

32m
   105'

Future Community Park - Splash Park, Community Gardens, Fitness, Nature   70,000sf

61.3m
   201'

Future Community Park - Splash Park, Community Gardens, Fitness, Nature   40,000sf

Sites 123

Future Community Park - Splash Park, Community Gardens, Fitness, Nature   70,000sf

Porposed Ceremonial Park - Hut, Green Space   25,000sf

Head of the Lake Civic Park - 120,000 sf

Head of the Lake Civic Park - 70,000 sf

OKIB Health Admin Bldg Typical Site - 30,000 sf

OKIB Cerimonial Hut - 3,500 sf

OKIB Cerimonial Park Site - 40,000 sf

A1.1

Site Plan - Op����1

One possible layout for the Health Campus/Band Office 
at Head of the Lake is shown above. Members will be 
consulted on the options in the coming months.
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Way’ members,

I hope this note 
finds you and your 
families well. It’s 
been a difficult 
year in so many 
ways. We’ve 
been dealing 
with the effects 
of COVID-19 
for nearly two 
years and it’s 

been draining on so many. Our hearts go out to 
those who lost loved ones and we honour the 
community members who have passed due to 
this pandemic. In the face of COVID-19, I’d like to 
take the chance to thanks our health department 
for their diligence in leading us with timely 
information and well-run vaccination clinics. 
Limlemt.

In more recent memory, the wildfires that ravaged 
IR#1 this summer have left a scar on the land 
and hole in many hearts. Our recovery efforts are 
ongoing and we are trying our best to house and 
take care of the members whose lives have been 
forever altered by the destruction. As I write, sites 
are being cleared and interim housing is being 
delivered. I’d also like to take this opportunity 
to thank all our EOC staff who worked tirelessly 
through August to guide our community to 
safety. They made enormous personal sacrifices 
and worked long days to ensure we had the best 
emergency response in the region. Our hats also 
go off to our Fire Department and all those who 
helped limit the fire’s destruction the night it 
came down into six-mile. Their bravery will be 
forever remembered and appreciated.

Despite the unfortunate events of this past year, 
I believe it’s been one of the strongest in terms 
of moving projects forward. Currently, we are in 

the midst of a $10 million upgrade to our water 
system at Head of the Lake. By May of 2022, over 
150 homes in the area will finally have clean, 
high-quality drinking water. There are 16 units of 
affordable housing being built thanks to a grant 
from BC Housing. These units will be built in two 
locations on IR#1 and will have accessible units 
for those in our community with limitations. Our 
new school project is coming along nicely and 
construction is set to begin in the spring of 2022 
with completion by the summer of 2023. Our 
children will finally have a high-quality learning 
space for decades to come. 

Our health department has recently erected a 
temporary office space to better serve youth and 
all members needing mental health services. I say 
temporary because we are in the planning stages 
of an expanded health campus and administration 
building where members will be able to access 
top-notch primary health care services from 
doctors, dentists and hopefully pharmacists.

In the past month, Council has had the chance to 
refocus our strategic plan with administration. In 
addition to the projects listed above, the priorities 
that have risen to the top are:

• O’Keefe Range Land Purchase and Planning
• Development of a Community Trust
• Designation at IR#7
• Water and Wastewater agreements IR#7
• Enhanced Youth Programming
• Land allotment/neighbourhood planning
• Wellness Plan: Increased focus on community 

safety
• Community events: movie nights, meals, 

gathering
• Emergency Management Plan with commit-

tee
• Governance Framework and policies
• Language and culture strategic planning and 

expansion

2021 Annual Report is online
Check out the summary from Executive Director Michael Fotheringham
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Okanagan Indian Band
2021 Annual Report

12420 Westside Road | Vernon BC V1H 2A4
P: 250-542-4328 | T: 1-866-542-4328 | okib.ca
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Our team is 
passionate 
about serving 
the needs of 
OKIB members 
and we hope 
to begin 
more serious 
work on a 
comprehensive 
community plan 
that will result 
in a long-term 
community 
vision that will 
guide future 
work. Stay 
tuned for more 
details about 
enhanced 
community 
engagement 
as part of this 
process.

I’d like to close 
by saying 
limlemt to all 
our dedicated 
staff for their 
hard work in 
serving the 
community so 
diligently over 
the past year. I’d 
also like to say 
limlemt to all 
OKIB members 
who push us to do our work in a good way, now, 
and into the future.

Mike Fotheringham MPA 
Executive Director, OKIB

The annual report is available on line at https://
okib.ca/news/2021-annual-report.If you are 
reading this article online simply click the image 
above. 
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OKIB member and dental hygienist Kennedy Louis 
has brought her specialized skills to OKIB’s Health 
and Wellness team. 

Kennedy is working within the community to 
structure and develop health promotion programs 
that focus on oral health because oral health is 
strongly correlated to one’s overall health and 
wellbeing. One aspect of her work is providing 
oral health checkups and education to community 
members. 

“I enjoy working with people and being a dental 
hygienist because it allows me to teach people 
and help to make a difference in their lives by 
preventing and promoting health,” she said. 

Kennedy graduated from UBC Okanagan in 2019 
with a bachelor degree in human kinetics. Her 
main study focus was health promotion and 
behaviour change. She then decided to go to 
school for dental hygiene to further her education 
where she completed her program in Ottawa 
this past fall. Now, Kennedy has brought her 
specialized skills to OKIB’s Health and Wellness 
team. 

“Starting with the children at Snc’c’amala?tn I will 
be going in and providing the younger generation 
with the knowledge and tools needed to lead 
a healthy lifestyle by creating healthy habits,” 
Kennedy said. “Early childhood cavities are one 
of the most common diseases seen in children, 
and sadly the rates are much higher in Indigenous 
children.

Kennedy Louis is leading the way to one day 
having a dental clinic in community

“We are working alongside health team here in 
the community and collaborating to ensure that 
parents and guardians are aware of their child’s 
oral health status and have access to informations 
and resources required to know how they can 
prevent oral diseases in not only their children but 
themselves. 

“Our ultimate goal is to one day have a dental 
clinic in the community,” Kennedy said. 

You can reach Kennedy at 250-241-5101, email 
OralHygiene@okanagan.org

Photo courtesy Kennedy Louis

Thank you from the Earl Family
The Earl Family would like to thank all of 
our family, friends and OKIB community 
members. 

Your generous gifts of food, money, time 
and comfort helped us greatly with the 
loss of our mother, Judy. 



February 2022 9

Welcome to the new staff at OKIB
Jessa Joles – Child & Youth Mental Health Counsellor

Jessa is a Registered Therapeutic Counsellor who is 
passionate about helping young people find their voice 
and building stronger self-esteem. Jessa brings with 
her over 6+ years of experience working with youth 
and adults.

Rayne Goodwater – Transportation Worker

Rayne has worked as a labourer with Public Works and 
Housing since 2017.  During the evacuations this past 
summer, Rayne was of great assistance, particularly 
assisting the food distribution program within the 
Health and Wellness Department.

Nicole Wilson – Early Years Coordinator

Nicole has worked for OKIB in a variety of different 
roles since 2008, most recently as a Administrative 
Assistant at Snc’c’amala?tn Daycare.  

Nicole’s experience working with children and as an 
administrator will assist in her in this transition the 
Language Nest.

Nicole Whitcher – Health and Wellness Administrative 
Assistant

Nicole has worked as a Receptionist/Administrative 
Assistant at Public Works and Housing since 2017.  
Nicole is dedicated and energetic and the experience 
she has gained in her previous positions with OKIB will 
be of assistance in this new role.

Emma Cohen – Language Administrator

Emma worked with OKIB as a Summer Day Camp 

Worker in 2016.  Emma has been attending the 
University of Northern British Columbia pursuing a 
Bachelor of Arts Degree and has competed Nysilxcen 
Level I.

Dorothy Dodge – Public Works and Housing 
Administrative Assistant

As an Executive/Administrative Assistant for the last 
15+ years, Dorothy brings a vast amount of experience 
to this position.  Dorothy has completed the 
Professional Administrative Leadership Certification 
Program and has taken Accounting and Microsoft 
training.

Erin Brewer – Infant/Toddler Early Child Educator

Erin previously worked with OKIB in the capacity 
of Early Childhood Educator Assistant and Summer 
Day Camp Worker.  Erin receiver her Early Childhood 
Educator Certification and went on to achieve her 
Certification in Early Childhood Educator-Infant 
Toddler.

Valerie Chiba – Term Receptionist/Administrative 
Assistant

Valerie was previously a Councillor with OKIB from 
2017 -2021 and has worked with OKIB as an Office 
Administrator in Lands and Housing.  Valerie has 
experience in Office Administration and also holds 
On-Call Receptionist and On Call Education Assistant 
contracts with OKIB.

Please join me in welcoming and congratulating the 
above employees.  

Band Council meeting schedule
OKIB Chief and Council have four meetings per 
month on each Monday. The first and third 
meetings are to conduct Council business, the 
second Monday serve as a membership forum, 
and the final meeting for the month be a meeting 
to hear updates from Directors and serve as a 
Committee of the Whole. In months where there 
are five Mondays, we will conduct a fifth meeting.

• 1st Monday from 9 a.m. to 12 p.m.  
• 2nd Monday from 6 to 9 p.m. (Membership 

Forum).  Membership submissions must be 
received no later than Tuesday at 4:30 p.m. 

• 3rd Monday from 9 a.m. to 12 p.m.   
• 4th Monday Committees 9 a.m. to 12 p.m.  
• 5th Monday of a month from 9 to 12 p.m.
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Final touches on school design almost complete
nk̓maplqs iʔ snm̓am̓ay̓aʔtn iʔ k̓l sqilxʷtət  / New Cultural Immersion School

By Sandie Derrickson 
School Design 
Coordinator 
250 306-4404 
sdcoordinator@
okanagan.org

As a community we have 
endured so much grief in 
2021 from the pandemic 
to the wildfires. Let’s all 
pray that 2022 brings 
our community calm and 
normalcy.

I would like to say a 
huge thank you to Tolko 
for all the wonderful 
gifts they presented to 
all the students of the 
daycare and the Cultural Immersion School. It 
was heartwarming to hear “I really wanted this” 
from the children. Tolko went above and beyond 
in ensuring the children had amazing gifts. Thank 
you Tolko.

New Cultural Immersion School Update:

December and January have been slower as OKIB 
awaits the 3rd party technical review to be com-
plemented and comments from ISC (Indigenous 
Services Canada). At the end-of January the de-
sign team will respond to the technical review and 
issue professionally signed and sealed 100% de-
tailed design drawings to ISC. 

Between now and March 31, 2022 OKIB will issue 
a Request for Qualification (RFQ) to shortlist Gen-
eral Contractors. Once the shortlist is completed, 
the design team will prepare and provide short-
listed General Contractors with a tender package, 
complete the tender process, recommend award, 
and notice to proceed to the successful General 
Contractors.

As we await the review we 
are seeking other funding 
opportunities to off set 
costs of the project.

The team is working dili-
gently to keep the project 
on track and working with-
in the September 2023 
opening date. As we move 
forward community meet-
ings will be set to inform 
everyone on the status of 
the project.

Charitable Donations Up-Date:

OKIB now retains Charitable Donation status. 
In doing so it will give large corporations an 
opportunity to donate to the school. 

If you would like to make a donation to the New 
Cultural Immersion School.

Donations can be made by etransfer to helen.
wilson@okanagan.org, cheque, interac/credit card 
at the Band Office. 
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Celebrate Pink Shirt Day 2022 on February 23 
Put a STOP to bullying
by Lorraine Laden, Manager

Staff

We welcome Lisa Gaylard to snc’c’amala?tn in the 
role of Administrative Assistant. Lisa is very skilled 
and brings some great experience to the centre. 
She has kept busy since she set foot in the door. 
Lisa is the new friendly voice on the phone, so 
please join me in welcoming her to the centre.

Snc’c’amala?tn Closures

Friday, February 18 – Staff Professional 
Development Day

Monday, February 21 – BC Family Day

Pink Shirt Day 2022 – PUTTING A STOP TO 
BULLYING

Pink Shirt Day started in 2007, when a grade nine 
student in Nova Scotia was bullied by classmates 
for wearing a pink shirt to school. Taking notice, 
two students rallied their peers to send a 
message. The next day, the halls were filled with 
students in pink T-shirts. With that act of kindness, 
Pink Shirt Day was born.

Pink Shirt Day started because two boys chose to 
do something about bullying rather than stand 
by and watch it happen. Now the movement is 
worldwide, educating and inspiring others to 
stand together and take action against violence 
and bullying. 

On February 23, 2022, we encourage everyone to 
practice kindness and wear pink to symbolize that 
you do not tolerate bullying.

Infant/Toddler Daycare

Way’ from the Infant Toddler Room 

We would like to say best wishes to Braxton as he 
has moved up to the Head Start program.

We welcome Gianna and also wish her a happy 
1st birthday.

Also special birthday wishes going out to our 
friend Nancy, we thank you for all you do for us 
all.

We have been having so much fun playing in the 
snow in our backyard. We explore the natural 
snow drifts and have figured out how to use them 
for a natural slide and spend most of our morning 
going up and down. We also like to shovel the 

Continued on the next page
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snow with our little snow shovels and been having 
fun helping with snow removal, and we even paint 
the snow all different colors with spray bottles and 
water colours. 

Infant Toddler Staff,  
Mary, Theresa, Erin and Nancy 

Head Start / 3 to 5-Year-Old Daycare

Wai Families! 
Happy New Year 
I hope everyone 
enjoyed their 
holidays! We 
hope everyone 
is doing well 
and staying safe.

We have two 
new friends who 
will be joining 
us from the 
infant toddler 
room. We would 
like to welcome 

Braxton who joined us in January, and Amelia in 
February! 

We would like to give a warm welcome to our 
early childhood education student, Jenny. She is 
doing her final practicum and is from the College 
of the Rockies. We sure enjoy having her in the 
room!

Last but not least we would like to welcome Lori 
who is now working with us. We are having lots of 
fun with her literacy activities that she is be doing 
with the children.

We are spending as much time as we can 
outdoors, so please make sure your child/children 
have proper winter wear: boots, snowsuit, 
mittens, hat and an extra pair of clothes daily.

If your child is in Head Start and you have not 
joined our new Facebook group please do so. We 
will be posting updates and information about the 
program. You can join Snc’c’amala?tn Head Start 
2021-2022. We also like to post pictures of our 
friends for our families at home to enjoy.

We are still missing some pictures for our family 
wall. We encourage you to send photos of 
families, friends, pets or anything that will help to 
make your 
child feel 
at home. 
You can 
email your 
photos for 
us to print to 
eceassist2@
okanagan.
org.

I would 
like to wish 
Willow (Feb 
6th) Larissa 
(Feb 15th) 
and Braxton 
(Feb 27th) 
a Happy 
Birthday!!

We look forward to a great new year in 2022! 

Head Start Staff, 

Autumn, Jessica, Sabrina and Lori

Continued on the next page
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Preschool

Way! From the Speplina Room

Happy 50th Birthday to Karla.

In January we had winter fun day.  Our class went 

sledding on the hill at Komasket and we ended the 
day with a movie and popcorn.  We are hoping to 
do the field trips to Okanagan College to meet the 
ECE Students so they can implement their planned 
activities such as circle, science, music and math.

In February we will be learning about healthy 
hearts for heart month. 

February 23rd is Anti-bullying Day.  Please 
remember to wear your pink shirts.

Preschool Staff, 
Karla, Miranda and Jackie

Kindergarten

We are happy to be back in Kindergarten, after the 
holidays!  

The Kindergarten students have been enjoying the 
opportunity to play outside in the mild weather. 
They have had some wonderful opportunities 
to go sliding. The students are doing very well 
with learning new concepts and adapting to their 
routines in the classroom.  

In Social Studies the Kindergarten students have 
been learning about communities: jobs, roles and 
responsibilities. They have been busy learning 
the names and sounds of the letters, and putting 
letters together to form words. In Science they 
have been learning about matter: solids, liquids 
and gases. 

Kindergarten Staff,

Miss Goodman and Miss Rae
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CONSENT FORMS 
 

OKIB EDUCATION DEPARTMENT IS ASKING ALL PARENTS/GUARDIANS TO PLEASE FILL OUT A
CONSENT FORM FOR YOUR CHILD IF YOU HAVE NOT ALREADY DONE SO. THESE CONSENT

FORMS ALLOW OKIB TO BE INFORMED WHEN IMPORTANT DECISIONS, SUCH AS EDUCATIONAL
ASSESSMENTS, SPECIAL EDUCATION PLACEMENTS, COURSE PLANNING, DOGWOOD GRAD
TRACK, IEPS AND SUSPENSIONS (AS AN EXAMPLE) ARE BEING MADE IN REGARDS TO THE

EDUCATION OF OKIB STUDENTS. WHEN CONSENT IS GIVEN, THE OKIB EDUCATION/SCHOOL
LIAISON COORDINATOR IS FREE TO ADDRESS PARENTS DIRECTLY, TO LET THEM KNOW THAT

THERE IS SUPPORT AND ASSISTANCE AVAILABLE SHOULD THEY NEED IT. IT IS OKIB’S
INTENTION IS TO ENSURE THAT ALL STUDENTS AND PARENTS ARE RECEIVING EQUITABLE

SERVICES AND ARE NOT FEELING ISOLATED WITH THEIR CHILD’S EDUCATIONAL NEEDS. WE
WILL NOT BE CALLING SCHOOLS AT RANDOM LOOKING FOR INFORMATION ON YOUR

CHILDREN. WE JUST WANT TO PROVIDE YOU THE SUPPORT THAT WILL ALLOW YOUR CHILD
TO HAVE THE BEST EDUCATION EXPERIENCE. 

                     
IF YOU HAVE NOT FILLED OUT A CONSENT FORM, YOU CAN FIND THE FORM ON OUR WEBSITE

OR BY CLICKING THIS LINK: HTTPS://OKIB.CA/UPLOADS/FILES/CONSENT-TO-RELEASE-
INFORMATION-ELEMENTARY-SECONDARY-2020-2021.PDF 

CONSENT FORMS NUMBERS UPDATE

SCHOOL LIAISON
UPDATE

Please note: The Post-Secondary Funding Application deadline is February 28, 2022.

Please note: The Post-Secondary Funding Application deadline is February 28, 2022.
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Did you know that walking and exercising just 30 minutes a day 
can: 
 Improve cardiovascular health 

 Reduce risk of heart disease and stroke 

 Reduce body fat 

 Increase muscle strength & endurance 

 Improve management of : diabetes, hypertension, high cholesterol  

Best of all….It doesn't cost you anything  

PPaarrttiicciippaattee  iinn  tthhee  OOKKIIBB  3300  ffoorr  3300  CChhaalllleennggee  !!!!  

WWaallkk//eexxeerrcciissee  3300  mmiinnuutteess  aa  ddaayy  ffoorr  3300  ddaayyss..  

FFeebbrruuaarryy  77--MMaarrcchh  99,,  22002222  
TTaakkee  aa  ppiiccttuurree  aanndd  ppoosstt  ttoo  FFaacceebbooookk  ##OOKKIIBB3300ffoorr3300  ffoorr  
wweeeekkllyy  iinncceennttiivveess——EExxttrraa  EEnnttrriieess  ffoorr  ppoossttiinngg  ppiiccttuurreess  ooff   
ffuunn  wweeeekkllyy  cchhaalllleennggeess!!!!     

https://www.facebook.com/groups/375770969584175 

To be entered in  grand prizes– you must post your activity daily!!!!  If you do 
not have Facebook, that’s okay we can post for you. 

 

For more information please contact Glenda  
Glenda.louis@okanagan.org  

“TTooggeetthheerr  aass  aa  CCoommmmUUNNIITTYY  wwee  ssttrriivvee  ffoorr  

ggoooodd  hheeaalltthh  aanndd  wweellllnneessss  tthhrroouugghh  ppoossiittiivvee  
cchhooiicceess  iinn  oouurr  ddaayy  ttoo  ddaayy  lliivveess,,  iinncclluuddiinngg  

pphhyyssiiccaall,,  eemmoottiioonnaall,,  mmeennttaall  aanndd  ccuullttuurraall  
ccoonnnneeccttiioonnss  ––  JJooiinn  oouurr  3300  ffoorr  3300  CChhaall--

lleennggee!!””  

SSppoonnssoorreedd  bbyy  OOKKIIBB  &&  CCoommmmuunniittyy  MMiinnddeedd  
MMeemmbbeerrss!!  

Click the image to go to the registration form or follow 
this URL: https://forms.gle/KkVFd8LxVJXuyr4u5

Tax Clinic
Social Development will be running our annual tax 
clinic again this year. Gord Adams will once again 
be providing tax preparation services.  

Start date – March 17, 2022, from 1:30 to 2:30 pm 
by appointment only. 

Contact – Gord Adams at 250-306-2627 to 
schedule an appointment. 

Location – Lower Level of Health Building, Human 
Resources Department. Check-in with Natalie 
Wilson, Band Social Development Assistant at the 
front desk. 

Any questions or concerns please contact Brianna 
Andrews, Band Social Development Worker at 
236-599-0023 or by email at  
sdassist1@okanagan.org
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OKANAGAN INDIAN BAND 

Phase 1 and 2 Land Use Plans 
The Okanagan Indian Band has recently finalized our Phase 1 and Phase 2 Land Use Plans. These 
Plans outline our vision and guiding principles for land use on our community-held lands and are the 
result of extensive community engagement. 
 
The Phase 1 Plan, which originally began in 2013, addresses land use on the community-held (Band) 
lands on the Okanagan 1, Okanagan 4 (Swan Lake) and Duck Lake 7 reserves, as well as the com-
munity’s private land holdings. During this initial phase it became clear that there were several areas 
on-reserve in which further community engagement and input was required. In 2018 the community 
began Phase 2 Land Use Plans which looked at two of these areas - the Goose Lake and Madeline 
Lake ranges. The goal of this new phase was to gain a better understanding of what community mem-
bers want for these lands moving forward. Development and use of these sites has historically been 
and continues to be limited due to uncertainty resulting from the former use of the lands as military 
ranges, including incomplete information as to the potential presence of and location of Unexploded 
Ordinances and munitions scrap (UXOs) . However, when the ranges are confirmed as UXO-free, 
UXOs are cleaned up where necessary, and any other required remediation takes place, more oppor-
tunities will become available. The Phase 2 Plans help to provide clarity on what these opportunities 
may include. 
 
The overall purpose for undertaking both the Phase 1 and Phase 2 Land Use Plans was to: 
 Provide an opportunity for all community members to get involved in shaping the future use of our 

lands; 

 Identify areas for potential development and protection; 

 Provide greater clarity to the community about where various land uses should go; and 

 Help to determine infrastructure servicing requirements. 

The final documents can be viewed at the link below. For further information regarding these Plans, 
please reach out the OKIB Lands Department as per the contact information below. 
 
Phase 1 Land Use Plan   
Phase 2—Enhanced Land Use Plan—Goose Lake Range   
Phase 2—Enhanced Land Use Plan—Madeline Lake Range   

 

Lands Department 
11505 Westside Road 
250-542-3444, ext 411 

Online readers: click the image above to go to the Land Use Planning web page. You must log on to 
the website to see the documents. Or go to www.OKIB.ca and search land use planning.
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Are you interested in training in the UXO field, to help with the UXO clearance effort on OKIB 
lands. A 7 week UXO Certification 1 course at The University of Tennessee  see below 

UXO Technician  
Level 1 Training 2022  

Course: 
Unexploded Ordnance Technician Level 1 
Training Location: Maryville Tennessee 
To Learn more about the program go to: 
www.UTuxo.com 
Date: TBA  
Overview of UXO Environmental Remediation 
 Explosives and explosive effects  
 Ordnance Safety, Identification and Characteris-

tic (Grenades, Landmines, Sub-munitions, Pro-
jectiles and Mortars, Projectile Fuses, Rockets, 
Guided Missiles, Bomb Fuses, Aircraft Bombs, 
Dispensers, Dispenser Sub- munitions, Pyro-
technics, Chemical Agents and Compounds, 
Chemical Ordnance) 

 Fuse functioning and identification Firing devic-
es, other explosive devices, and miscellaneous 
hazards  

 UXO disposal techniques Use of UXO detection 
equipment and ordnance location techniques 

 Electric and non-electric demolition procedures 

 
Requirements 
 
 18 years of age, 
 Results of five-panel drug screen within 30 

days of class start date,  
 Valid  BC Drivers license ,Passport  
 
Forms 
 Physician’s Statement and Health Status  
 Medical Report 
 Release for Federal Criminal History Back  

ground Check  
 
Recommended 
 Physical examination in accordance should 

be in good physical condition and able to lift a 
minimum of 40 lbs. without assistance  

 Capable of working safely in stressful situa-
tions and extreme weather conditions (heat, 
humidity, cold, rain, snow, etc.) 

 
Note: All COVID rules apply. Must have Dou-
ble  
vaccinated, Vaccinated card\passport  
Please See: https://www2.gov.bc.ca/gov/
content/covid-19/ travel/current 
(subject to funding availability ) 
 
   Contact Don Louis. UXO liaison  
   Email: Don.louis@okanagan.org,   
   Call 250-542-3444, ext 403 
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The Income Assistance and PESP is here for YOU
The Income Assistance and Pre-Employment Supports 
Program has started the transitioning for in office 
service delivery; currently we are “by appointment” 
and anticipated by March 2022 to be open fully 
operational while adhering to the COVID Safety 
Protocols. We have relocated back to the lower level of 
the Health building - 76 Head of the Lake Road, Vernon 
and we are sharing the space for the interim with the 
Wellness Team. 

Pre-Employment Supports Program 

The Okanagan Indian Band administers the PESP – 
a piloted program funded by Indigenous Services 
Canada. The PESP offers individual supports and 
guidance to develop independent vocational 
and life skills to increase employability through a 
variety of training, workshops and one-on-one job-
readiness support. The PESP has evolved from service 
delivery for youth between ages of 18-24 years who 
live on reserve and receiving income assistance. 
The programming is every evolving and the age 
requirements has change to be all-encompassing for 
those between the ages of 18-64. 

The Pre-Employment Supports Program is an income 
assistance initiative for individuals between the ages 
of 19-64 years receiving on-reserve Income Assistance 
(IA). 

Access to the Pre-Employment Supports Program

The funding agreement sets out the criteria for 
receiving support funding from the PESP program and 
include the following:

•	 Age requirements as per funding agreement 18-64 
years of age

•	 In receipt of Income Assistance from the Social 
Development Department/Division of contributing 
band listed on the funding agreement

•	 Income Assistance clients identified as Person With 
Disabilities (PWD) or Persistent Multiple Barriers 
(PWB) are exempt from the program but are in-
cluded in support funding at the client’s request 
and funding availability

•	 Living primarily on a contributing Indian Reserve as 
set forth and agreed upon;
o Okanagan Indian Band
o Westbank First Nation

o Penticton Indian Band
o Osoyoos Indian Band 
o Lower Similkameen Indian Band
o Upper Similkameen Indian Band 
o Upper Nicola Band

There has been many successful transition into 
employment or education supported by PESP (solely 
and collaboratively) and we would like to share a 
visual on a few of the success; and please click the 
link to view the video: https://www.youtube.com/
watch?v=1VLNE3IN_0s 

If you want to learn more of the Pre-Employment 
Supports Program- please inquire with the Band Social 
Development Worker- Brianna Andrews either by 
E-mail: sdassist1@okanagan.org or Telephone: 250-
558-3706. 

Meet the PESP Team

K̓alhwá7ala̓p - Hello

sVanessa Edgar nskwátsitsa - My name is Vanessa 
Edgar. T’it’q’etmeckan - I am from Lillooet.  Láta7 
Vernonha lhwan wá7 - I live in Vernon. 

I acknowledge that where I live and work is located 
on the traditional and unceded territory of the Syilx 
Okanagan People. I am now working for OKIB as the 

Pre-employment Supports 
Caseworker, working with 
PIB and OIB. 

I grew up in Lillooet, 
moved to Kamloops 
after graduating high 
school and lived in the 
Secwepemc territory for 
26 years. In that time I 
became a mother and 

raised my four children, attained my Human Services 
Diploma from TRU in 2010. I’ve worked in the social 
services field for the past nine years, seven of those 
years as a community support worker, at a day 
program for adults with developmental disabilities. 
And two years working as a Youth Reconnect worker/
Youth Outreach worker. I also worked as a youth 
mentor worker at Four Directions School (Alternative 
Education program). 

In my spare time I am spending time with my family, 
exploring the Okanagan, being in nature and hiking. I 
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look forward to working with the people in a good way. 

Kukwstum̓ckála̓p - Thank you. Hú7malh. Good bye.   

Email: pespsouth@okanagan.org 

My name is Shauntelle Flooren. I have recently taken 
the OKIB Pre-employment Supports Program Case 
Worker Similkameen position based out of Keremeos 
and serving the Upper and Lower Similkameen 
community members. 

I am originally from the Dene Tha’ First Nations 
in northern Alberta. I grew up in Fort Vermilion 

Alberta where I left 
after graduation and 
eventually found 
myself in Edmonton 
where I completed four 
years of a Bachelor of 
Secondary Education 
degree program at the 
University of Alberta. 
While I was there I met 

my partner Branden who is from the Lower Mainland. 
Branden and BC won me over and we made the move 
to the Okanagan/Similkameen. I am loving every part 
of this beautiful province that I now call home.

 I have been lucky and honored to have been 
immersed into the culture and communities while 
working for PIB, USIB and LSIB. I am equally happy, 
excited and honored for the opportunity to work with 
OKIB and learn from the wisdom and culture of the 
members I will meet along the way.      

Email: pespsimilkameen@okanagan.org 

 Hello, my name is Ivan Sunday. I am the new Pre-
employment Supports Program (PESP) case worker for 
the Upper Nicola Indian Band. I was born and raised in 
Akwesasne Ontario. I moved to B.C. last year and have 
been living in Upper Nicola ever since. My job involves 
working with the Upper Nicola income assistance 
clients and introducing them to the pre-employment 
supports program. This is in tandem with the band 
social development worker at Upper Nicola. I like to 
hang out with my family and my dog, as well as playing 
softball in the summer. Email: pespnicola@okanagan.
org 

My name is Randi Robins and presently, I work as 
the Pre-Employment Supports Caseworker for OKIB 
and WFN. I am from OKIB and have been living in our 
community my entire life, my parents are the Late 
Emery Robins Sr and the Late Margaret Snow. When I 

am not in the office you 
can find me at a Pow-
wow, beading at home, 
or at the baseball fields 
with my family.

I have worked with 
various Indigenous 
communities and 
organizations such as 
First nations Friendship 
Centre, Native Court 

worker, Okanagan Indian Band, Health, Lands, 
Economic Development, Public Works and Housing, 
Employment &Training and Social Development. 
Working in each of these roles have provided me the 
knowledge and understanding of our community 
resources and Syilx traditions.

I work closely with the Band 
Social Development worker 
to provide supports to Eligible 
community members with 
Employment Readiness, Short 
Term Training, Transitional 
Supports to employment, 
College Pre-requisites 
and additional barriers to 
employment.

Please feel free to ask me any questions regarding our 
program, I appreciate everyone’s input and gaining 
new knowledge that will assist our community and 
programs moving forward. 

Email. pespvernon@okanagan.org 

Julie Brewer, Pre-Employment Supports Program 
Assistant. 

Julie has many roles and a few 
key role is to provide logistical, 
operational and administrative 
assistance to the Pre-Employment 
Supports Program and Indigenous 
Labour Market Information (ILMI) 
workforce capacity development 
database.  She brings a wealth 
of knowledge from previous 
roles at Census Statistics Canada, 
Lower Similkameen Indian Band, 
Okanagan Nation Alliance and 

Lands- Okanagan Indian Band. Email: pespadmin@
okanagan.org 

Continued on the next page
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OKIB  has been working with Membership to 
complete the ILMI Surveys.

Phase 1- Survey the Nation- 2019; Surveyors  collected 
Labour Market Information from surveys, which 
included training needs and employment experiences, 
along with educational and skill profiles of OKIB 
Membership & Community Members. 

Phase 2- Following up & linking information. If you 
completed a survey in 2018-2019, we will contact 
you by telephone or email to update your file in our 
database and to link your profile to JOB BANK. - Please 
note: - we will not be conducting in-person interviews 
during the COVID-19 pandemic

Recruiting new Indigenous Labour Market Information 
Participants

Upgrade? Work? School? New Job? Training? College? 
University? Career?

Are you 15+ years of age? Do you: 

•	 live on Okanagan Indian Band Reserves 

•	 Work at Okanagan Indian Band 

•	 A member of the Okanagan Indian Band 

Complete an Indigenous Labour Market Information 
Survey for Okanagan Indian Band. 

If you have not completed the Survey you can start by 
clicking the link; https://secure.indigenouslmi.ca/sur-
vey/startsurvey.aspx?s=5315616

 There is no option to create a password and come 
back to this online survey later, it will need to be filled 
out in 1 session and will take approximately 30 min-
utes. Partially completed surveys are saved so please 
contact me if you did not complete the survey in one 
session and would still like to complete it. 

What is the project about?

The project is funded by Employment & Service 
Development Canada (ESDC) and is maintained and 
supported by Aboriginal Employment Services Inc. 
(AES). This project started 2018 and has been extended 

to 2023. Currently the ILMI project is being carried 
out in 44 First Nations communities across Canada 
including Okanagan Indian Band.

The ILMI Survey will provide OKIB a better 
understanding of our Membership and Community 
Members different skills and knowledge. WE ask 
questions about what you are currently doing? What 
you’re past work experience has been, and some of 
the things you would like to do in the future with 
respect to training or employment. 

The data will  provide a clearer lens into the OKIB’s 
on/off reserve labour force which will assist with 
identifying employment skills based training and 
or educational programming required to match 
Membership to employment. 

Your participation is voluntary. Your information is con-
fidential. Only the survey team from Okanagan Indian 
Band and AES will have access to the data that identi-
fies you with your response. All reports provided will 
have identifiers removed. The database is stored on a 
secure online server which requires login credentials.

If you have completed the initial survey in 2019-2020 
please expect someone from the survey team to con-
tact you for a follow-up survey. The community call-
outs for the follow-up surveys will continue until July 
2021.

If you prefer to do a telephone interview instead of an 
online version or if you have any other questions about 
the ILMI, please contact:

Julie Brewer, PESP Admin Support 
Telephone: 250-241-5776 
Email: pespadmin@okanagan.org 

Glenda Louis, Community Employment Lead 
Telephone: 236-599-4018 
Email: Glenda.louis@okanagan.org
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LOOKING FOR

WORK?

B I R D  D A W S O N  J O I N T  V E N T U R E  F O R  
O K I B  W A T E R  I M P R O V E M E N T  P R O J E C T

Bird Dawson Joint Venture (BDJV) are looking to fill
temporary, full-time positions for work in the OKIB
community as well as in the broader Vernon area.

Positions Available:

Traffic Control Person
Equipment Operator 

Foreman, Underground Utilities
Labourer/Pipelayer

Please submit all applications at:

https://okib.ca/departments/public-works-housing/water-
systems-improvement-project

Or use this QR code:
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A captikw told by George Lezard 

This is a captikw about a bird, a very small bird. This 
little bird was sitting at the shore of a river. He was 
sitting there, and after a while he saw some fish 
swimming up- stream. The little bird watched the 
fish for a while, then he said “I’ll make a fish dam, 
but I won’t have to work hard to do it – “I’ll just 
use my voice” so the little bird started calling out, 
and as he hollered, some fish dam sticks started 
breaking themselves into pieces. When they finished 
breaking themselves, the sticks brought themselves 
towards the shore, and then they began to weave 
themselves into the shape of a fish dam, stretching 
across the river. Then the sticks started erecting 
themselves in the water. They made two fish dams.

When the two fish dams were erected the fish 
started swimming in between them. The little bird 
watched the dams become full of fish and then 
he started calling out again. As he hollered, the 
fish started jumping from the dam onto the shore, 
until the fish dams were empty. He called out again 
and this time the fish on the shore started splitting 
themselves open to dry, they split themselves open 
and when the bird called out again some sticks 
erected themselves into drying racks on the shore. 
The fish began stringing themselves up on the drying 
rack. All in order and then they dried themselves. 
Only the bird’s mouth caused all of this work to be 
done. 

way ixi

OKIB Community Language Classes

Our nsəlxcin 2 cohort have completed 26 lessons 
so far and will be writing and presenting their oral 
exams at the end of March. There will be a new 
nsəlxcin 1 cohort that is set to begin February 1st, 
2022 and will end mid to end of April 2022.  

Interior Salish is a great resource for anyone 
wanting to further their own language learning. All 
audio and books are available for free download 
on their website http://interiorsalish.com/
nselxcincurriculum.html

The little bird and the fish
Language Nest 

This year at the language nest we have been 
blown away by the children, their ability to learn 
quickly while navigating through Covid on a shorter 
schedule this year has been amazing. As the last 
few months have passed, we have done as much 
language and activities as we can for the kids at the 
Nest.

Routine – Every morning we greet all of the families 
that have joined the program this year, once all of 
the children have washed up and have sat down at 
the table we begin our daily prayer that we have 
all become fond of. The older children have been 
joining in to help us say the prayer, and at the end 
every child cheers and claps as they wait patiently 
for their food.

We will then have a zoom call with one of the elders, 
Kikwa, tuma, and tupa. Where they will teach us 
words, activities, games, and stories on a daily 
basis. After we have had our fun we often will start 
our circle time where we will dance, sing, drum, 
play games and teach them things such as colors, 
animals, and everyday items.

Highlight: The older children in the nest have 
become good leaders, they will often use words 
we did not even realize that they knew, and have 
become very helpful with the morning prayer as 
they join in the younger children tend to follow. As 
we are very impressed with the older role models 
in the class we are also very proud of the younger 
children as well, they have grown into being able 
to say a word or two and are always engaged in the 
activities and songs we do with them.

We have had a busy first few months at the language 
nest, and we are so impressed by how resilient the 
children and their families have been through these 
trying times of Covid and all of the obstacles it has 
created for each of us in our daily lives.
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CAN-8 INFO

SESSION

OKI B  L ANGUAGE  &  CUL T UR E  P R OGR AM

Open  to  OK IB  commun i t y  members

Learn  about  the  v i r t ua l  l anguage  lea rn ing

program

https://forms.gle/FqkAGG5y6YqtxeE29

Please register using the link
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Q&A WITH 
AN ELDER

This Q&A is open to any OKIB or 
syilx|sqilxw Nation members that may 
have any language or cultural related 

questions.  

Every other week

starting Jan 26

6:00 pm on Zoom

USE LINK TO REGISTER
https://forms.gle/K2VfGhnSxfYRTiaWA

NSYILXCƏN
GREETINGS

way                                                                    hello 
way̓                                                              goodbye
 x̌ast ɬəkʷəkʷʕast                             good morning 
x̌ast sx̌lx̌̓ ʕalt̓                                              good day 
x̌ast sn̓yak̓ʷqín̓                               good afternoon 
x̌ast sk̓laxʷ                                          good evening 
x̌ast sn̓kʷəkʷʔač                                     good night 
nínwiʔs ɬwikn̓tsn̓.               I’ll see you again later
haʔ tıʔ̓ kʷ x̌ast ?    How are you? / Are you well? 
ćkin̓ aspuʔús ?                                    How are you? 
tıʔ̓ kn̓ x̌ast.                                                       I'm fine
kn̓ ʔay̓x̌ʷt.                                                     I'm tired
kn̓ q̓ilt̓.                                                             I'm sick
swit askʷíst ?                           What is your name? 
iskʷíst ___.                                           My name is.... 

How to scan a QR Code:
1) On a smart phone or tablet,open your camera. 
2) Hover you camera over QR Code. (Camera should scan QR Code)
3) Press the link that pops up.
4) Listen to recording. 

kʷu knsqilxʷ cnaʔx
(Lets speak the language)

Chef Chantelle is hosting 
another community cooking 
class this February. Be sure to 
register to get in on the fun. 

https://docs.google.com/
forms/d/e/1FAIpQLSfeM4uY
5cPE6WDK3ZDk3PASpMMJb
qcPt1k9OY1nWXXIWGYJeg/
viewform?usp=sf_link
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Digitization For OKIB
members 

If you have photos, cassette tapes, floppy
discs, VHS, reels, and any other items to

inquire about getting digitized. 

OKIB Language & Culture

 Phone: 250-503-5593 
 languageadmin1@okanagan.org

Please contact

Want to learn about digitization? Please
register for our virtual information session

https://forms.gle/f5akbCeyD5SfsoVi9

The Cannabis Control Law 
(CCL) survey is coming soon
Chief and Council have requested that 
Administration survey members to gather your 
thoughts on the Cannabis Control Law, which has 
been in effect since May 2020. 

A survey was prepared and is currently being 
reviewed and should be released soon.  Please 
take the time to visit the OKIB web site and 
select POLICIES & BYLAWS and then click on the 
sentence: “This document provides information 
on the history and development of the CCL”. The 
information in the document will assist you in 
responding to the CCL survey questions.
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Agreement # 40015968

OKIB Phone Numbers
Contact OKIB departments at these numbers:
• Mental Health & Wellness Team  

250-540-7416
• OKIB Medical Clinic for appointments 

250-503-0877
• OKIB Nurse - 250-241-7595
• Band Administration - 250-542-4328
• Education - 250-542-5094
• Health & Wellness - 250-542-5094
• Human Resources Development   

250-542-4328
• Lands - 250-542-3444
• Public Works & Housing - 250-542-3444
• Territorial Stewardship Division 

250-542-7132 

Income Assistance Issue Dates
February 17 (for March)
March 24  (for April)
April 21  (for May)
May 19  (for June)
June 23  (for July)
July 21  (for August)
August 25  (for September)

Questions?
Contact the OKIB Social Development Assistant:
Brianna Andrews 
236-599-0023 
sdassist1@okanagan.org

Open Monday to Friday, 8 a.m. to 4:30 p.m. 
Be sure to submit all documentation with your 
declaration including work search, paystubs, and 
current bills.


