
FACT SHEET:  
Recruitment +  
Hiring Process  

OKIB follows a strict and comprehensive  

recruitment and selection (hiring) policy as 

outlined in the HR Recruitment and Selection 

HR Policy 2.03. 

OKIB is committed to providing equal  

opportunities to all qualified individuals to  

ensure the best candidate for the job is hired.  

Where candidates for the job are equally  

qualified preference is given to OKIB members 

first, Okanagan Nation members second, those 

with Aboriginal ancestry third.   

Job postings are posted for a minimum of 10 

working days and a minimum of three  

applicants are interviewed.  In order to avoid 

discrimination, all candidates are asked the 

same interview questions and given the same 

testing to ensure the same criteria is applied to 

all.   

The hiring process involves an Interview Committee and is 

made up of a Human Resources Department representative, 

the relevant Division Director/Program Coordinator, and  

other supervisory employees or consultants.  

  

All members of the Interview Committee must  

sign a Conflict of Interest declaration.   

 

If the list of applicants includes a family member, or a person 

with whom the Interview Committee member has a close 

personal relationship, the Interview Committee member 

must declare a conflict of interest and withdraw from the 

Committee immediately.  Any attempt by anyone in a conflict 

of interest to interfere with the selection process will not be 

tolerated.   

The role of the Interview Committee is to understand the  

requirements of the job, participate in the interviews, and 

make recommendation on the hiring decision.   

Previous directly related experience, skill, and 

ability are the basis for selecting candidates.  

Where it is applicable, testing is conducted to 

determine the candidate’s ability to perform 

the job successfully.   

The Recruitment and Selection policy also has a process for addressing complaints by applicants and third parties  

regarding the hiring process. The entire policy including the detailed procedure can be viewed online at:  

https://okib.ca/uploads/files/2014-OKIB-POLICY-AND-PROCEDURE-MANUAL-Final.pdf 

OKIB does not show favouritism to a candidate based 

on their family and/or related person’s relationships. 
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